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UPCOMING EVENTS 


® UNTIL DEC. 1 = Winter Coat 


Collection at Union Hall 
-see page 29 


® DEC. 6 = Candlelight Vigil at 


Union Hall - see back cover 


® DEC. 18 = Retirees’ Christmas 


Dance -see page 12 


® FEB. 13 = Valentine Comedy Show 


& Dance - see page 25 


Unifor Members Optimistic 
For New Federal Government 


THE LONGEST CANADIAN FEDERAL 
Election campaign in over 100 years 
is over and the results were a Vote for 
Change. The focus of the Liberal cam- 
paign was the “middle class” and we 
in Unifor Local 222 will be reminding 
Justin Trudeau that we are exactly the 
workers he has promised to help. 
Justin proposed to move away from 
the austerity government of Harper toa 
deficit government that invests in Can- 
adians. The Liberals clearly delivered 
a message that resonated with Can- 
adian voters but the real challenging 
job will be living up to his promises. 
The Union position of ABC (Anything 
But Conservative) has helped create an 
opportunity for stronger communities 
in Oshawa and Ontario. After watch- 
ing about 400,000 industrial jobs exit 
Canada and seeing the Trans Pacific 


Partnership (TPP) trade deal threat- 
ening more job losses, workers knew 
there was no future in the Harper gov- 
ernment. | would like to thank all the 
workers who volunteered for election 
campaigns and put in the hard work 
that allows Canadians to influence our 
Parliament. The need to keep pressure 
on our Federal Government is constant 
but there are new people leading us 
and a new opportunity to improve the 
life of workers. 


Logistics In Motion 


This workplace never ceases to 
amaze our Union with the stunts the 
management try to pull on our mem- 
bers. We are continuing to move 
grievances to Arbitration through 
Section #49 of the Ontario Labour 
Relations Act. This action is a sign of 
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sick relationship with Loblaw manage- 
ment! | will again ask our members to 
start putting some money aside to pre- 
pare for a strike that Jeff Colin appears 
to be forcing on our members. Nego- 
tiation suggestion sheets will soon be 
available in the workplace and we ask 
all our members to fill them out so we 
can properly prioritize for bargaining. 
Please stand strongly with your union, 
as these problems can only be solved if 
we are strongly united. 
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For New Federal Government 


Continued From Page 1 


Student Association at 
Durham College/UOIT 


The Union spent over a year hammer- 
ing out a Collective Agreement with this 
new unit and the members ratified the 
agreement by 70 percent. This agree- 
ment contained better wages, benefits, a 
new maternity top up, tuition and book 
allowances along with other important 
improvements. This agreement will sta- 
bilize the workplace by providing a base 
for us to protect our members and the 
ability to work toward future improve- 
ments. | would like to thank Joel Smith 
and the committee of Kaitlyn Teller and 
Dan Maclnally, who put in many long 
hours to achieve this first agreement. 


Trentway Wagar/ 
Coach Canada 


On Oct. 18 the members of this unit 
met at Unifor Local 222 to discuss the 
upcoming bargaining. Our Collective 
Agreement expires on Nov. 30 and we 
are preparing to negotiate a new con- 
tract. No agreements are easy and this 
one will have its challenges but we will 
fight through on behalf of the member- 
ship. 


CEVA/syncreon 


The reduction in line speed has 
allowed GM to re-think the work allo- 
cated to these logistical suppliers. 
The return of some work to GM may 
result in some future reductions. This 
is unavoidable as this work originated 
in GM and simplification of the build 
because of model exits and line speed 
reduction will take some of the work 
back. Our focus as a Union has to be 
on more future models to provide more 
work for everyone in the Autoplex. 


GDI Services 


The members who work hard at 
keeping Durham College and UOIT 
clean are preparing to negotiate their 
second collective agreement as part of 
Unifor Local 222. We look forward to 
achieving a good collective agreement 
for these members. 
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General Motors 


| would like to thank all our elected 
reps, as their efforts have ensured the 
best transition of our members to retire- 
ment and to new jobs by seniority on the 
reduction. There will be no discussions 
on the future Oshawa products until the 
UAW completes its contract. The early 
information on the UAW/Chrysler agree- 
ment appears to create an opportunity 
for our Union to make gains and remain 


U) 


UNIFOR 


Local222 | Canada 


Local 222 Union Hall 
1425 Phillip Murray Avenue 
Oshawa, ON LJ 8L4 


LU) 


competitive. Your Union will remain 
focused on working to provide a future 
for our members in GM and our feeder 
plants. 


United Way 
of Durham Region 


The fall campaign for our local United 
Way has launched and we are encour- 
aging all our members to support this 
vital part of the social system in our com- 
munity. It is said that “you cannot heal 
a person alone but instead must heal a 
village.” That approach is the core of the 
United Way of Durham Region. Let's all 
give what we can and make our commun- 
ity a better place to live. 


Tel: 905.723.1187 

Toll-free: 1.800.465.5458 
Fax: 905.436.9515 

Email: local222@local222.ca 


RON SVAJLENKO 


DALE MILLSON 


President Financial Secretary 


JESSE FORBES 


Recording Secretary 


October 20, 2015 


An Open Letter to Justin Trudeau 


Mr. Trudeau: 


Canadians came together and ousted the Conservative government from power. 
Our union had adopted an ABC approach which definitely influenced the outcome. 


Congratulations for running a positive campaign focused on returning our country 
to Canadian values. The message of “hope is better than fear” attracted voters to 
your vision of Canada. Today Canadians should stand united to build a better 


Canada. 


Ontario is particularly threatened by the neglect of past governments to address 
the loss of manufacturing jobs in Canada’s largest province. Oshawa is a prime 
example of a community suffering through decline in the vacuum caused by the 
failure to recognize the importance of industry in Ontario. We will continue to 


decline without a change in political support. 


The Trans Pacific Partnership (TPP) will only increase the downward pressure on our 
middle class wages. Canadians cannot and should not be expected to live on the 
wages paid in the low-cost areas of the world. We call on the new Canadian 
government to relegate this poorly negotiated agreement to the paper shredders. 


You have presented yourself as the Prime Minister for all Canadians and we are 
encouraged by your approach. You need to work cooperatively with Provincial and 
Municipal governments as well as members of our community to ensure there is 


future work for industry in Oshawa. 


You must now show all Canadians that the new Liberal government is serious about 


standing up for the middle class. 


I look forward to working together to ensure that good-paying jobs remain in 


Oshawa and our surrounding communities. 


C. Say 


Ron Svajlenko, President 
Unifor Local 222 
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Auto Is A Major Contributor 
To Local Economy 


erm 
P Greg 
iE Moffatt 


GM Oshawa Plant Population (as of Oct. 16) 


PRODUCTION 


@ Layoff: 5 
m@ LOA: 13 
mw SSA: 95 


@ Total = 2,582 


@ Active: 2,469 (includes 27 Trades working in 
Production and 481 SWE members) 


SKILLED TRADES 
@ Active: 388 
@ Layoff: 44 (27 members working 
in production.) 
m@ LOA: 4 
m SSA: 16 
@ Total= 452 


GM Shop Committee 
Chairperson 


AT THE PRESENT TIME THERE ARE NO 
down weeks scheduled in the Flex Plant 
for the remainder of the 2015 calendar 
year and as of deadline, no down weeks 
are forecast for the first two months of 
2016 in the Flex system. 

In the Consolidated Plant the sched- 
ule is firm and Saturdays continue to be 
worked to keep up to customer demand. 
Overtime is also anticipated throughout 
the 2016 calendar year in Consolidated. 

There have been a lot of rumours in the 
plant about a possible extension of the 
third shift beyond the December time- 
frame. As of Oct. 13 the Company has 
confirmed these rumours are false. The 
present timeline to migrate to a two-shift 
operation is Dec. 21. 

Right now, the Company is forecasting 
that approximately 135 SWE members 
will be on indefinite layoff as of Dec. 21 
but the final cutoff date will probably not 
be firmed up until the middle of January. 

We will continue to update both the 
Production and Skilled Trades senior- 
ity lists on the Local's website (www. 
local222.ca) to keep the membership 
informed of their status on their respect- 
ive seniority list. 

The Shop Committee as always will 
continue to try to find ways to bring our 
junior members back to work from layoff. 

We have had elections for commit- 
teepersons and alternates replacing reps 
who are looking at upcoming retirements. 
| would like to congratulate all members 
who participated in these elections and 
look forward to working with the follow- 
ing newly-elected reps: 
= Trim 

Trevor Mcintyre: Alternate Shift #1 

Mike Barry: Alternate Shift #2 


NOVEMBER 2015 


= Chassis 
Chris Waugh: Committeeperson Shift #1 
Jenn Cowie: Alternate Shift #1 
Steve Moore: Committeeperson Shift #2 
Aline Brown: Alternate Shift #2 


| look forward to working with all of 
you and my door is always open if | can 
be of any assistance to any of our new 
Unifor reps. 


The following information was generated by our National Union's research depart- 
ment on how important our facility is to the city of Oshawa and | feel it is important 


to share with you. 


What The Auto Industry Means To Oshawa 


m™ Oshawa is known as an auto city, 
with two assembly plants and many 
auto parts facilities. 

m Major employers in the region 
include: General Motors, CEVA, 
AGS Automotive, Johnson Controls, 
Pilkington Glass, Lear, syncreon, syn- 
creon Supplier Park, Woodbridge 
Foam, Ventra, Inteva. 

@ 271,691 vehicles were built in Osh- 
awa in 2014 (or 744 per day). 

m Vehicles assembled in Oshawa by 
General Motors: Chevrolet Impala, 
Chevrolet Camaro, Buick Regal, 
Chevrolet Equinox, and Cadillac XTS. 

™ Oshawa auto workers produced 
vehicles and parts worth $5.5 billion 
in 2014 (or $15 million per day) 

JOBS AND THE LOCAL ECONOMY 

@ The auto industry directly employs 
5,200 people in Oshawa. 

m™ Thousands more jobs are created to 
supply the industry in steel, plastics 
and other manufacturing sectors and 
services. 

MORE JOBS CREATED BY SPENDING 

POWER OF OUR PAYCHEQUES 


@ We contributed $345 million to 
the Oshawa economy in 2014 (or 
$945,000 per day). 

@ The major original equipment manu- 
facturing jobs in the region stimulate 
an estimated 32,000 additional jobs 
throughout the economy. 

SUPPORTING OUR COMMUNITY 

@ In 2014, Oshawa we paid $91 mil- 
lion in income, payroll and sales 
taxes (or $250,000 per day), to 
support vital public services like 
health care, education, employ- 
ment insurance, public pensions 
and social services. 

# Most of us own homes, and Oshawa’s 
auto worker households supported 
$21 million in municipal taxes in 2014 
(or $58,000 per day) helping to pay 
for local services. 

™ Our fundraising efforts also directly 
support community organizations 
such as the United Way, women’s 
shelters and food banks. 

VITAL FOR US ALL 

@ Unifor supports good jobs in the auto 
industry, which are vital for us all. 


We had another 77 Production members and one Skilled Trades member retire on 
Nov. 1. | would like to wish them all the best in their retirement. 
As always, | can be reached at 905-644-2480 and by email at greg.moffatt@gm.com.# 
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New Energy Cost Saving 
Measures Coming 
To Union Hall 


BE PROUD OF YOURSELF AND YOUR 
Union. The preamble to our Unifor Con- 
stitution states, “It is through Unifor that 
we come together and become more than 
employees. It is through our union that 
we find our strength and build our power. 
It is through Unifor that we express our 
common goals, support each other, and 
develop lasting bonds of friendship and 
solidarity. It is through Unifor that we 
protect and advance our interests and 
build our capacity to act for ourselves 
and with others.” 

Our Unifor members have always 
been the most generous group of people 
| know and when asked to help out the 
less fortunate, you should be very proud 
of the contributions that you make in our 
communities every day. 

The United Way of Durham Region has 
just recently kicked off its 75th annual 
fundraising campaign and is marking 
its 75th year of service in the commun- 
ity. The role of the United Way is to 
help those who are less advantaged in 
our communities, by supporting agen- 
cies that provide shelter for women and 
children, counselling for those who need 
employment training, support for single 
parents and so many more great causes. 
As the United Way says, coming together 
as a community, in good times and in 
difficult times, to help those less advan- 
taged, is something we hope will never go 
out of fashion. 

| do realize that many of the members 
we represent in our 28 workplaces have 
seen their wages decline or just not keep 
up with inflation. This is all due to the 
steady downward pressure being put on 
manufacturing wages in Canada. But if 
you can assist the United Way by giving a 
few dollars or volunteering any free time 
you may have, it will be greatly appre- 
ciated and you will be helping to make 
your community a fairer and better place 
to live for all. 

As your Financial Secretary | am 
always aware of the hard work put in by 
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our many members to earn a living and 
provide for yourself and your families at 
a time when our wages and benefits are 
continually being attacked by the right 
wing in order to increase profits or as an 
excuse to send our jobs overseas, thanks 
to the many unfair trade agreements that 
have been signed over a relatively short 
period. 

| take the responsibilities of oversee- 
ing your dues dollars very seriously and 
continue to look for and assess ways 
to reduce operating costs at our Unifor 
Local 222 Union Hall without affecting 
the services provided to our members. 

In an effort to continue streamlining 
costs that will in turn create financial 


Dale Millson 


Unifor Local 222 Financial Secretary 


savings for our members and their dues 
dollars, without cutting the services 
provided by our Local Union Hall, three 
companies were asked to provide the 
Local with an energy audit proposal. 
A proposal was given to the Executive 
Board that has been approved. When 
the recommendations are implemented 
we will see an estimated net 10-year 
operational cost savings of $81,026. 
An analysis of the savings is as follows: 
Capital cost of implementing recommen- 
dations $62,744, 10-year operating cost 
savings $143,770 ($143,770 cost savings 
- $62,744 capital cost = $81,026 net 
operational cost savings). 
In Solidarity. % 


Army Cadets League Of Canada Donation 
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Unifor Local 222 recently presented the Army Cadets League of Canada with 
a donation from our Social Justice Fund. Accepting the cheque from Financial 
Secretary Dale Millson is Claudette Buller, a member of the parent support 
committee. For more information about the 1913 Ontario Regiment Oshawa 
Army Cadet Corps, please visit www.cadets1913army.com. 


O uniror 


NOVEMBER 2015 


Oo THE OSHAWORKER —_______ 


Local222 


Total Receipts ................$512,762.16 
460,932.46 


Total Expenses........sss000: 
Surplus (Deficit) ............$ 51,829.70 


Unifor Local 222 
Balance Sheet As At August 31, 2015 


ASSETS 

CURRENT ASSETS 

Bali ecsscvscicuccersredindaducensacadcdessendecedvedesndandevevevsnsssauaedninions 1,637,907.79 
Deposit AW CU isis ciccein tncemecctiitdpeshe satan ceawerusneneagigeneeenues 2,643,003.77 
ACCOUNTS TECEIVADIES .csscccecccscisiessieasstedevedeaeddssaereseestvosecee 468,049.46 
POPaid :CXPCNSES i csicceiccevnncreesesninesnesateneseaiucner dnegdavesetainues (40,113.64) 
TOTAL CURRENT ASSETS ................cc:ccccccceeeeeees 4,708,847.38 
Fixed Assets 

LNG esse cia ae eee Santen nies Su anatase decades Satauceweuaeenimavie mendes 615,195.00 
BUUGINGS i vase cescssiassn ones siecatatasniadecsattennecaavasannesanteecedsuss 1,823,815.61 
TOTAL FIXED ASSETS .................cccccccccessceteeeees 2,439,010.61 
TOTAL ASSETS iii 2isicossscctecstiessstter atin tucuenieonesie $7,147,857.99 
LIABILITIES 

CURRENT LIABILITIES 

ACCOUNTS Payables ii. .iccaseeaavesnstateadanndccapatencestaraereierseesenede 75,244.01 
Accrued Lia bilttieS:sos. sicnccvstesstsiccsiesssdesivecsaasestieaysecednsneet 549,927.88 
Vacation Payable isc. ivracnwatectustenvsaredceciuenmanianandarmidnanchs 0.00 
UT PayaDle fisend cssinas ss occcs crereweckinancenbaatendens 0.00 

GPR Payabl Givicsitcvctcnceieeuin dutuent desagtetnnenaaee 0.00 

Income: Tax Payable ies ciccccecadaceieceescenetenanes 0.00 

Receiver General Payable ......0..cccccccseceeeeeeseeeeseeeeeeeeeeeeneees 0.00 
ERT Pave De i cacsuvenctevestdncirvulsvcsectasabiemiducvveendearermersashs 5,238.07 
WnlOn DUES IRaVADIC si cist di ccacentian igs ie tieenceteitevessteyeitan ceeds 2,588.85 
BW CU (os svecaticcacister tis suset vecedSeddicnadasecrtslistbscdestdaeah etsavenatss 0.00 
Family SUPPOME sss csccccet vennamnetessnamnccaded ennnaadeuprnteddenedetasins 0.00 
CharitablesDeductiOnSwsstdic: cuisssensdsauny ide cueenes dossasaecetaaeeuten 4,971.91 
WSIB Pave Des i wsctids atiwenetechduabeiiesass wneedsanateate Siete ttaubunde’ 0.00 
Due: re: Duplate: Council FUN wessncsssecscecsieceessnessversscnaves 0.00 
Retired Mambers’ FUN tiesiesicssstsesecesscvecerseadesteccesearsccsiees 102,932.71 
RECrEALON FUNG secs incsiceetiecectensscmsscnsed cnepeancciemencadad neabainuel 0.00 
Lear Whitby Adjustment FUNC.........::ccceeeeeeeeeeeeeeeeeeeeeeeaaeee 232,630.48 
TOTAL CURRENT LIABILITIEG..............0.0..0.... 973,533.91 
TOTAL LIABILITIES................0ccccccccccscecsseseeseeeeees $ 973,533.91 
EQUITY 

NET ASSETS 

NG@UASSCtS iccccceissiaasiainsrenacnecasinanneaes devsiusceasseessnesideasinncees 5,984,745.69 
SUMPIUS iss seisiiseictivses eesie ssc davis ddanduculsa'sasscecesaterasteasenrs tteuveatess 189,578.39 
TOTAL NET ASSETS ...............cccccccccccssssessesseseeeeees 6,174,324.08 
TOTAL, EQUDTY iis siccsctiscesssvscess scans ecacsanesstainrssioseds $6,174,324.08 
TOTAL LIABILITIES AND EQUITY ................. $7,147,857.99 
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Financial Report Covering 
alia The Month Of August, 2015 


Unifor Local 222: 
Income Statement For August 1 - 31, 2015 


REVENUE 

INCOME 

Membership: DGS... ccicscacicnencnesterstcnantntnines dhcsteceaetannnenaeas 501,787.15 

IMIG ALON size tectane Herc ccigasadediavaeinecsivsnavetiniveaveentesevteedlavene 860.00 

ASSESSIMEMNE cicgsancaivatsensetsudevauanineancsuurauiespuiaauns uettaneundeinas 0.00 

Oshawa Area Skilled Trades........:ccccceeceetseeeeeeeeeeeeeeeeeeeeeees 132.36 

SU) B:iRGCCIDtS sseav ccc sedrastnSaueciasemusiteritti ede 0.00 

Hall MAINtGNANGCE...icccicecncectcntnesieradveanansecssashie teu etaneneneaanne 2,533.25 

Interest INCOME... cccscccesaccisacececeestewntcaveneveisaededeedacdtdeeteas 0.00 

Staff Wages RECOVEIICS..........ccceeeeceeeeeeeesseeeeeeeaaaeeeeseeaaes 1,649.40 

SDONSOMSIMIPS viivassisisess cxauieceeieuvaves naziecauteulaineninebaveainnapaneanieabiciien 0.00 

OSH AW OL KOR s2e8 ss Ssisicss tesancancusd aghiesaicinenadeeaeaaanentesdl tpemesansus 0.00 

REChOAON ici cncnuscscnteneccssncatacnuladeverenansncitecnnederctennacecasnds 0.00 

ROME sedi cicstadictcuteaecnccaviastadionseeynedsivautentedaveimieisevtrectciaaatne 5,800.00 

SUMOMY INCOMG : secicseieceweaiines csineasind sie canenancnserneadntiageceaantacads 0.00 

TElEPHONE INCOME ss esc tei catvevclsnenateewt dechanitel ibuadeawianiednceds 0.00 

TOTAL REVENUE................00..cccccccccsseessseesseseeeeaes $ 512,762.16 

EXPENSES 

OFFICE AND BUILDING 

Employee: Salaries. vicicscicatacnevateedeshecauacatesnssncenedenenennnenaeds 73,626.99 

WT EXPONSGiwccvee si dhenconvatannncevncansncneecenas cing 1,250.66 

CPP EXPO@NnSe sissies insvs sevcsancaemande snssecanuiilisiis’ 2,212.44 

WSIBV EXPENSE vacated cerneenclvieseuctiecneredecesians 806.66 

ERT EXP@nse iccccacsay’ dennesvastendesanasseccwndexinie 4,433.82 

Other BENefitS:s. ccccccctenscactsnceacesideseeserancssss 5,946.04 

Employee Benefits and INSUraNnCe.........ccseeseeeeeeeeeeeeeeeeeaaee 14,249.62 

MalIEXPENS@Siiascncosctcoddeadseatancaseisectducanednaddapccaudimrceaiias 0.00 

AM SU RAM CO dere eiertiss nes esien tina edaivavicamte etakanaidvavigagins ste suitaeeiceseins, 0.00 

Building: Maintenances: cccwcaieraies isideeduatvaiivel ies an ctiebacsadaus 12,669.60 

RELY TAXCS  ciieieceseteneecniaracncmestecsilacucatnincndacetedsinnsenenenseas 5,650.00 

WEl@DHOM Gs sass cccevercccscteectstaiincddecvevedsedvarisicncbaeseeneraasnnetede 1,825.83 

Office Supplies and General Expenses .........:cceeeeeeeeeeeeeeeees 49,115.15 

OMICENS” EXPENSES sirwseiacarnerswcvahceantannadeuestevuncedataeredeiaeacen 2,415.40 

Payroll services and bank ChargeS........:scceceeeeeeeeeeeeeeeaeeeeee 721.24 

PFOPESSIONAl sein icnertcanuncncarrcniacsineetneanedcisssedacetecetanencedsane 19,675.83 

Total Office and Building...............0.... ee 179,949.66 

ORGANIZATIONAL 

Per Capita - Ontario Federation of Labour... 4,089.33 

Per Capita - Durham Labour Council.......... 1,256.20 

Per Capita - Lindsay Labour Council........... 41.20 

Per Capita - Unifor Assessment.........c:00ee 230,000.00 

Per Capita — GM Intra-Corp.....seeeeeeceeeeneeees 1,093.90 

Per Capita - Special Assessments .............5 0.00 

Per Capita - Unifor Council.........:::: cee 4,000.00 

WOtal Per: Capital asics sesceretcstecadesaveaneuelitnecnaeasstinensmades anise 240,480.63 

Lost Time: Wages and Benefits...........cccccssesseeseeteeeeeeeeaaee 24,918.88 

Lost Time Expenses M & E & Husieeeceeeeneeees 5,892.80 

Lost Time Expenses Hotels.........::::::cceeeeeeee 3,944.83 

Lost: Time EXPCnSES nc sjcuceisivessiectutneciceaeacaniediinesedecaduubednns 9,837.63 

Miscellaneous Election COStS........:cccccecseeeeeseeeeeeeeneeeeeeeenees 1,050.00 

EQUCAU OM sisiininccceissvennneasicvensnciseasaneauvansnsrcbsinnstecaisieundactinele (4,694.24) 

Advertising & ProMOtions ........cccccceceeeeesteeeeeeeeaaeeeeeeeeaeeees 209.05 

Investors GrOUp TrUSt......cceeeeeeeeeeeeee eee ee eee eeeen erste eeeeneeenaee 4,475.52 

Oshaworker — Printing .......ccccseeeesseeeeneeeenee 142.00 

Oshaworker — POStaG@ ......:::cceeeeseeteeeeeeeeaes 3,973.33 

TOtal "OSMAWORKER sivctactetiwwuncpnennas catencuticindeiioa seenaneeunennds 4,115.33 

PICMG citccccinesese needs enccesisaastandieaaie csedwaadexpieesaeeheesiweeattatvass 0.00 

Political! EQUCATION wcics.ssactstsscncsveratesanancednsesanenecebavencedaance 0.00 

REChEALIOM air. hetonsnctineenauunasdnineasmednacdeasicsaudencosneesgenecemaneys 910.00 

SUrik@? RUNG ca ciiccssiezaes oe'ausedhcesinavyvenessacneniisatsvandaiaaieecdiesiess up 0.00 

Welfare dnd) Donations sacssccietutcaeisenecniiicvactsmauieyediutacte (320.00) 

Skilled! WACES sc: vsaccteciceasegaesseessecsueecnvenaaiteveues ceatvosvedsarin 0.00 

Total Organizational ............0..0.cc cette 280,982.80 

TOTAL EXPENSES. .............0...cccccccccccssscsseessseeseees $ 460,932.46 

NET INCOME Dv crsiscdsusccisscacsccsvesssieasncntntangsiecnsaeacaacnes $ 51,829.70 
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Thank You To Unifor Local 222 Members the 
OshaWORKER 


letters to the editor 


From Staff At WindReach Farm 


To The Editor: 

Dear Unifor Local 222 members, 
in follow up to the thank you pre- 
viously sent to you by WindReach 
Farm, | (as a member of the thera- 
peutic riding staff and on behalf of 
same) would also like to thank you 
for your kind donation while also let- 
ting you know what was purchased 
for the therapeutic program with 
your funds. 

As you may suspect specialized 
equipment for therapeutic riding is 
expensive and without donations 
such as yours some children would 
possibly not be able to ride. 

Item #1, a Leadline Saddle, spe- 
cially sized for tiny children. It offers 
a secure seat for these kids while 
being of proper size for their legs 
and seat. 

Item #2, a pair of Devonshire Boots 
which enables a secure foot for those 
riders unable to wear a proper riding 
boot (which helps safety). This allows 
those with leg braces or splints who 
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cannot put a boot on to wear their 


everyday footwear while riding. The 
closed stirrup keeps a rider's foot 
from slipping through the stirrup. It 
also helps those riders such as rid- 
ers with Down Syndrome to keep 
their foot flat (these riders have a 
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tendency to brace on their toes due 
to contracted or shortened tendons 
in their legs), thus enabling them to 
be more independent in their riding. 

Item #3, leather dowel reins, 
very helpful for riders with arthritis, 
stroke, amputation or difficulty using 
their hands. The purchased reins are 
made out of leather, not synthetic 
material. 

| have included a photo of the sad- 
dle on one of our therapeutic ponies 
and a young rider who enjoyed the 
use of the saddle during the summer 
riding session! 

Thanks very much on behalf of the 
instructors, 

Megan Burbidge 
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United Way 


Durham Region 


A $364 donation will send a child to the After School 
Program for the entire year and will allow the child to attend 
summer camp for four weeks. This provides a safe place 

for the child to hang out, do homework and build life skills. 
- Simcoe Hall Settlement House 


A $260 donation will provide a nutritious meal for 25 people 
through the Mobile Outreach Project. This project offers food 
to those living on the streets twice weekly. - Salvation Army 


A $120 donation will send a teenager to Adventure Camp 
for a week in the summer where the teenager will be involved 
in trips, sports, computer activities, interactive games and 
team building, special events, cooking and an occasional swim. 
- Boys and Girls Club Durham 


A $104 donation will help one COPE client to attend a 
weekly support group. This client will be able to receive 
support they need to deal with emotional and/or mental health 
concerns. - Community Care Durham 


A $780 donation will provide 12 sessions of therapy for 
one client. This will allow for the client to gain the support, 
counselling and education needed to strengthen their 
emotional, relational and social well-being, regardless of 
denomination. - Catholic Family Services 


A $1,080 donation will provide 10 weeks of sign language 
support for five families with deaf, hard of hearing or non- 


ral United Way 
A i 75th Campaign 
fy) 4 Kick Off 


4 The United Way of Durham 
Region kicked off their 75th 
campaign at their annual 
Wing Fest. Members of 

"| the Oshawa Generals were 
on hand to help with the 
kick off. Unifor Local 222 
President Ron Svajlenko, 
who is co-chair of the 
United Way's Campaign 
Cabinet, and Financial 
Secretary Dale Millson are 
pictured with, from left, 
Jack Studnicka, Jeremy 
Brodeur and Mitchell Vande 
Sompel. 


WHAT YOUR 
DONATIONS BUY 


verbal children in the Communication Program. With 
communication being the biggest obstacle, this program helps 
to bridge the communication barrier by providing in-home 
instruction for the whole family. - Durham Deaf Services 


A $104 donation will provide four hours of respite care 
for one child diagnosed with an Autism Spectrum Disorder, 
alleviating some of the caregivers stress and fatigue. 

- FOOTPRINTS 4 Autism 


A $364 donation will enroll a child in the Go Girls or 

Game On! program for a full school year. These programs focus 
on physical activity, healthy eating and self-esteem, building 
the life skills these youth will need to thrive in the future. 

- Big Brothers Big Sisters 


Just a few more numbers for your consideration. 
*2014 outcomes presented 


@ More than 56,000 volunteer drives for seniors were 
provided. 
164,000+ nutritional snacks were provided to children. 
9,383 crisis line calls were handled by trained volunteers. 
Adult mentorship was provided to over 1,550 boys and girls. 
68,600+ Sports and Recreation hours were provided for 
children. 
2,300+ men, women and children received shelter. 
And more... 


TOGETHER, WE ARE POSSIBILITY 


O uniror 


PAGE 7 


LU) 


THE OSHAWORKER 


Solidarity Needed Every Day At LIM 


TO MY DEAR BROTHERS AND SISTERS, 
there is no denying we are dealing 
with circumstances unimaginable. The 
struggles you and | face are sometimes 
beyond belief. It’s debatable whether our 
customer is the one pulling the puppet 
strings, but nonetheless it is our employ- 
er's actions on a frequent basis that 
continues to stretch our minds to places 
we have never ventured. | often find 
myself asking the question why? Why did 
| start my day off with a brother crying in 
my office? Why as of late, do we have 
more people than ever refusing unsafe 
work? Why has there been more harass- 
ment grievances filed against members 
of management than ever before? Why 
do we have well over 1,000 grievances 
filed just this past year? 

Although the company has pointed the 
finger at myself for filing over 550 griev- 
ances in the past four months, | quickly 
reminded them it was not the Union that 
disciplined or discharged those brothers 
and sisters. | find it disgusting, shameful 
and disheartening. Whose hands are on 
the wheel? That question in itself is a rab- 
bit hole | am quite tired of chasing. What 
do | expect to face come negotiations? 
Nothing less than what this membership 
has endured over the past five months. 
However, we will make our voices heard 
and continue to demand our members be 
respected! 

It's no secret, the relationship between 
the company and the union is more or 
less tarnished. It seems as though we are 
facing the “my way or the highway” men- 
tality. There is hope that one day there 
will be compromise but the hope at this 
point is miniscule. To be clear, this is not 
the aftermath of the Union not willing to 
work with company. Rather the repercus- 
sion for the Union refusing to take a back 
seat ride while the employer drives the 
bus. That is the reality. It seems negotia- 
tions have become somewhat of a joke 
to some representatives of the employer. 
A committeeperson was told “you will 
get everything you want during negotia- 
tions, but you will be out of a job once 
the Cornwall facility opens.” A true state- 
ment or a threat shadowed by the intent 
to intimidate? Perhaps once again an 
outburst of a hidden agenda? No matter 
what the speculation may be, it’s com- 
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ments and attitudes like this that cause 
a detrimental strain on an already fragile 
relationship. Actions of this nature could 
be the single-handed reason this rela- 
tionship becomes decimated. We will not 
stand for this! 

The term “smoke and mirrors” seems 
fitting in a time like this, when nothing is 
what it seems. It’s quite sad really. When 
a question cannot just be a question, it 
has to have some type of underlying 
sentiment or ulterior motive, rather than 
answer a question openly and instantly. 
We now have to analyze not only the 
questions we receive but the answers 
we respond with. We now travel down 
every avenue possible so we don’t leave 
ourselves open and vulnerable at the 
expense of our members. 


Shayne Fields 


Logistics In Motion Chairperson 


a 


This will be no different at negotia- 
tions and will be the leading factor if it 
takes longer than expected to come to 
an agreement. It almost seems as though 
every article will need two more sup- 
porting it. The task before us will not be 
easy by any means, the road ahead has 
never looked longer. But together we can 
conquer whatever comes our way. | urge 
all of you to continue to support your 
Union reps as we all stand united, my 
brothers and sisters! 


to go to the streets 

and hand them out as 
members were entering 
and exiting the facility. 


am 


When LIM management 
7,88 wouldn't allow union 
reps to distribute 
leaflets in the plant, our 
members were forced 


SUPPRESSES 


FREE 
SPEECH 
Ouniror 
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DRT Management Needs To Do Its Job 


FROM OUR RECENT UNIT MEETINGS, THE SAME ISSUE 
of crew timing continues to be problematic for our conven- 
tional operators. Many operators say they can't make their 
timing points without pushing the speed limit. Operators 
need to keep to the posted speed limits, continue to drive 
safely and not worry about timing. No one will get disciplined 
for running late, and management will not stand behind you 
if you get a ticket, or get into an accident, trying to stay on 
time for the benefit of our ridership. Let management do their 
job, don't call control to ask to be short turned to get back on 
time. They can see on the computer screen where the buses 
are and they need to do what they are paid to do and correct 
the problems. 


Our Specialized Services 
operators have now gone 
paperless with the Trapeze 
Ranger system. There have 
been issues with the screens 
not bringing up the stop infor- 
mation. We have brought this issue up with management as 
well as the system not putting in the breaks properly and they 
are working to address these computer problems. 

Finally, our union committee elections will be held this 
month. The notices should be in the workplaces by the time 
you receive this issue. 

In Solidarity. 


John 
Johnson 


Durham Region 
Transit Chairperson 


Future Of Work Available 
For Third Shift At CEVA Now On Agenda 


| AM WRITING MY ARTICLE A 
couple of days late, so | can officially 
say we have a new Liberal govern- 
ment. After 10 years of the Harper 
government we finally have change, 
hopefully for the better for all working 
Canadians. 

During these next couple of months 
the stress levels will be high with lay- 
offs coming. There are numerous 
rumours going around regarding CEVA 
Logistics being absorbed by General 
Motors. There is nothing concrete to 


support these rumours. If anything fac- 
tual arises, the Committee will let the 
membership know. 

Over the next month we will be 
meeting with the Company to hear how 
they are going to deal with the changes 
needed for the upcoming elimination 
of the third shift. Again there will be 
movement and job changes, the great- 
est being to the third shift. We expect 
the third shift will still have work at 
CEVA. We are just not sure as to how 
much and how many people. As soon 


Fred Luke 


CEVA Logistics Supplier Park 
Chairperson 


as we have information we will be put- 
ting information out to the floor. 

We still have not been told if we are 
getting a defibrillator. The Health and 
Safety Committee will continue to push 
this issue. 

In Solidarity. 


Appreciation From Elected Chairperson 


AS THIS IS MY FIRST ARTICLE IN THE OSHAWORKER, | 
want to begin by thanking everyone who took the time to 
vote in our recent elections. I’m extremely grateful for the 
support | received in my bid to become the new Chairperson. 
| look forward to representing our members over the next 
three years. 

Congratulations to Steve Bowman, Gary Bone, Chris Mof- 
fatt, and Pat Kehoe on being elected in their respective 
positions. | would also like to recognize the efforts of the 
other candidates who ran for various positions. 


Thank you to everyone with 
whom | had the pleasure of 
working with on our previous 
committee. A special thank 
you to Will Sprague, our most 
recent Chairperson, for all of 
his hard work and dedication to the union over the years. After 
42 years of service, Will's last day of work was Oct. 26, 2015. 
We would like to wish Will all the best in his retirement. 


In Solidarity. 
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Scott 
Selleck 


Auto Warehousing 
Canada Chairperson 


wy Follow us on Twitter at: @UniforLocal222 


(https://twitter.com/UniforLocal222) 
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Union Grieving Lear's Outsourcing Of XTS Work 


| WOULD LIKE TO START OFF MY ARTICLE BY CONGRATU- 
lating Scott Bateman on his temporary assignment with the 
National Union. Scott's dedication to our membership and the 
auto parts sector has been second to none. For those who may 
not know | will be covering Scott during the three-month assign- 
ment. In my absence the chief stewards will be covering the 
vacant committeeperson position. 

On Oct. 14 the company issued 55 layoff notices due to the 
third shift ending on Dec. 18. Your committee will do everything 
we can to minimize the layoffs. If you are affected by this lay- 
off, please watch the union board for information regarding E.l. 
and what you need to do. If you have any questions or concerns 
please contact Dave MacDonald at 905-436-0400 ext. 336. 
Any seniority employees will be entitled to the stat holidays dur- 
ing the Christmas period and the lump sum payment. 

On Oct. 8 the committee and National rep Scott Bateman 
met with the company for a 3.5 step meeting. This meeting was 
to try to resolve grievance #08066. This grievance was filed 


when the company sourced the 
bladder installation of the XTS 
to another company. This work 
was not included in the letter 
that was signed in negotiations. 
It is our position that this work 
belongs to our membership and we are requesting it be brought 
back into our facility. As of writing we are waiting for the com- 
pany response and will update you as soon as possible. 

In closing, | would like to remind everyone that any time the 
company wants to add to/change your job, it is very important 
to ensure your area union rep knows of the changes. Your rep 
should be notified prior to the change being implemented. The 
changes also need to be added to your MOST study and SWI. 

There are no down weeks in the schedule as of writing. Please 
feel free to contact me any time. | can be reached at 905-436- 
0400 ext. 358 or blyons@lear.com. 

In Solidarity. 


Brad Lyons 


Lear Plant-Wide 
Committeeperson/ 
Acting Chairperson 


Respectful Workplace Benefits All Members 


SISTERS AND BROTHERS, IN LAST MONTH'S ARTICLE | 
mentioned the extensive changes that occurred in our plant 
due to the de-rate and the addition of the third shift. All of 
a sudden we might find ourselves working beside someone 
we hardly know, we once might have known and worked 
with and many new faces we know nothing about. We all 
have good days and bad days but at all times we shall aim to 
maintain a respectful work environment. | would like to take 
this opportunity to refresh our memory about discrimination, 
harassment and bullying. 

Definition of Discrimination: Treating an employee dif- 
ferently and less than others, in the terms and conditions 
of employment, because of a prohibited ground; Failure to 
accommodate an employee who requires it. 

Harassment is: A course of vexatious comment or con- 
duct that is known, or ought reasonably to be known, to be 
unwelcome. 

Discrimination and harassment are considered primary 
violations and they always occur “because of” a prohibited 
ground. In general, prohibited grounds refer to categories 
such as: age, ancestry, citizenship, colour, creed, disability, 
ethnic origin, family status, place of origin, race, record of 
offences, sex, sexual orientation, and gender identity. 

Let's see what defines workplace bullying/personal harass- 
ment. Personal harassment is improper comment and/or 
conduct not related to a legitimate work purpose, directed at 
and offensive to another person(s) in the workplace, that the 
individual knows or ought to reasonably know would offend, 
harm or is derogatory, demeaning or causes humiliation or 
embarrassment. Personal harassment often involves a course 
or grouping of behaviours. However, a single incident of such 
behaviour that has a lasting harmful effect on a co-worker 
may also constitute personal harassment. 
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Here are a few specific exam- 
ples of personal harassment/ 
bullying: Frequent angry shouting, 
yelling and blow-ups; regular use 
of profanity and abusive or violent 
language; physical, verbal or email 
threats and intimidation; violent behaviours (slamming doors, 
throwing objects); targeting individuals in humiliating or prac- 
tical jokes; excluding, shunning, impeding work performance; 
spreading gossip, rumours, negative blogging or cyber bullying: 
retaliation, sabotaging; unsubstantiated criticism, unreason- 
able demands; insulting name-calling; public humiliations; 
communication that is demeaning, insulting or mocking. 

Specific language for harassment based on prohibited 
grounds exists in law and in our collective agreement because 
this kind of treatment has a different weight to it than other 
examples of inappropriate behaviour or unfair treatment. 
Common behaviours between the personal harassment/ 
bullying and the prohibited grounds harassment are: unaccept- 
able bullying, intimidation, reprisals, denial of opportunities. 
Common individual impact could be but is not limited to the 
following: shame, humiliation, feelings of isolation, self-doubt, 
lack of motivation, creates fear of being a target. 

When harassment, discrimination and bullying happens in 
the workplace the worker who is bullied suffers and every- 
one is negatively impacted. The consequences could lead to 
depression, lack of self esteem, humiliation and a range of 
problems that will break down physical and mental health. In 
some cases, a less than optimal management approach does 
not help the situation. 

Should you need to contact me, | can be reached at eguta@ 
lear.com or 905-436-0400 ext.373 

In Sisterhood and Solidarity! 


Eva Guta 


Lear Women's 
Advocate and 
Workplace 
Harassment 
Representative 
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100 Former Mackie/TDS/Syncreon Members 
Need To Call About Pension 


IT'S BEEN A WHILE SINCE | HAVE 
submitted an article as | have been 
dealing with personal issues outside of 
work. 

It's nice to see that the majority of 
this country also decided that it was 
time to get rid of this Tory corporate 
government. Now we need to give the 
new government a chance to see if they 
will follow through on their campaign 
promises or were they just smoke- 
screens to get elected. Only time will 
tell, but | truly believe that this gov- 
ernment will not turn its back on the 
manufacturing sector including auto- 


motive like the previous government 
did. 

As of writing this, there are no new 
layoffs planned for our facility, but only 
our customer's vehicle sales will dictate 
whether this continues or not. 

Since my last article, | have had 
approximately another 10 former 
Mackie/TDS/syncreon members con- 
tact my office to see if they still have 
a pension and to update their mailing 
address information. This still leaves 
100 former members who have a 
deferred pension and probably do not 
even know. So once again | am asking 


AGS Rate Of Pay Discrepancy 
Heading To Arbitration 


I'D LIKE TO WELCOME ALL THE 
recent hires, as well as any new 
potential hires through our TPT pro- 
gram. This comes with a warning. The 
company has chosen to ignore the 
deduction process in schedule A and 
B, which was bargained in the Collect- 
ive Agreement. This has been ongoing 
since March (st of this year. This is in 
the grievance process and has been 
met with an array of excuses and 
delays. 

The Employment Standards Act 
states all deductions are to be shown 
on your paystubs. Pension and benefit 
deductions are non-taxable, although 
CPP and E.|. deductions would apply. 
The company would also have to 
make these payments. By basically 
making these deductions disappear, 
employees are losing on overtime pay, 
vacation pay, possible severance pay, 
E.l. etc. After meeting with their law- 
yers, the company agreed to show the 
deductions, including any overtime 
worked. The 40 hour caps are stan- 
dard practice. 

The other catch is that they want 
to call the deductions miscellaneous 
and medical. Income tax would then 
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become applicable, costing employees 
approximately another $10 from their 
gross pay. Their fear is apparently 
that calling the deductions what was 
negotiated would negatively affect 
the pension fund, should an employee 
leave the plan early. They continue to 
throw the 40 hour cap in as a bar- 
gaining chip. 

After our National Unifor’s Pension 
& Benefits representative talked with 
the company pension rep, reaffirm- 
ing our stance that the deductions be 
called pension and benefits, the com- 
pany asked for time to confer with 
the pension actuaries. Apparently 
they confirmed their fears. Although 
the company realizes they are in the 
wrong, they chose to take their chan- 
ces with arbitration on the off chance 
they get a favourable ruling. It now 
seems the only way to a resolution is 
through arbitration, which is not likely 
to occur until late this year or early 
next. Eventually employees will be 
reimbursed for the difference on their 
overtime. Just don’t expect the com- 
pany to do the right thing on their own. 
This ownership’s attitude towards its 
employees appears to be rubbing 
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Bob St. Jules 


syncreon Automotive Chairperson 


all former members or anyone who 
reads the Oshaworker that if they know 
someone who formerly worked for our 
company to please ask them to contact 
my office. 

Until next time | can be reached in 
plant at 905-261-6304 or by email at 
bob.stjules@syncreon.com.# 


Bob Bryant 


AGS Automotive Chairperson 


off on the management team. The 
grievance procedure is nothing but a 
joke. Disciplines are always justified, 
regardless. Now they decided to throw 
most of the chairs from the shop floor 
in the garbage. This seems to be their 
game of choice. 

With many employees putting in 12 
hour shifts and with the majority of the 
workforce over 50 years of age, these 
rest areas become a necessity, not a 
luxury. They preach teamwork but 
treat us like the enemy. Who knows, 
someday I'll be able to write some- 
thing positive about the ownership of 
this company. | just don’t expect them 
to sell the company any time soon. 

If anyone has any questions, come 
to the office between 11 a.m, and 3 p.m. 
on weekdays. | can also be reached at 
905-571-2121 ext. 6402. 

In Solidarity. 
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Retirees’ Chapter Update 


BY THE TIME YOU READ THIS, THE FEDERAL ELECTION 


is over and the Conservatives are out of power. 


| would like to thank the Unifor Local 222 Executive and 
membership for passing our Retirees’ Chapter’s updated by- 


laws. Thank you. 


We have just had our first dance, which was well attended. 
Remember that with the new government in power, we 


Christmas Dance Dec. 18 


| HOPE EVERYONE HAD A GREAT 
October, enjoying family Thanksgiving 
dinner, followed up by all the little gob- 
lins of Hallowe'en. 

| have the winners and runners-up 
for our last horseshoe tournament held 
on Sept. 23: 

“A" Team winners Randy Howard 
and Tom James; runners-up Randy 
Maybee and Terry Walker 

“B" Team winners Dan Garvey and 


Gord Fearney; runners-up Dave Rafuse 
and Ernie Landry 

The next pool tournament will be on 
Wednesday, Nov. 18. the sign up sheet 
is posted in the retirees chapter room, 
come out and enjoy the action. 

We will continue to sell the season 
tickets for the dances until Nov. 10 after 


euchre. 


Here's a heads-up on the sale of the 
Christmas dinner/dance tickets. Any 


We Shall Remember 


It is with great sadness that we announce the passing of the following members: 


GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 


George A. Battersby 
Germain R. Bourdages 
Russell J. Branch 

Gary Daniels 

Gerald H. Demoe 
William A. Doreen 
Leo Duchscher 
Donald M. Elford 
Jozef Fras 

Arthur B. Henry 
Helmut Krautschek 
Frederick G. Lee 
Alexander C. McGregor 
William P. McNeill 
Trevor D. Olmstead 
Lloyd E. Pearson 
Ronald J. Scott 
Frantisek Selzer 
Mieke J. Shobbrook 
Geurt Sillen 

John A. Stauf 
Lawrence A. Sweet 
Paul U. Trottier 
Florent J. van Bellegham 
Jan Vanderveen 


Cobourg 
Bowmanville 
Bowmanville 
Courtice 
Cameron 
Peterborough 
Oshawa 

Port Perry 
Oshawa 
Oshawa 
Oshawa 
Oshawa 
Oshawa 
Oshawa 
Omemee 
Brooklin 
Peterborough 
Oshawa 
Oshawa 
Whitby 
Oshawa 
Bowmanville 
Oshawa 
Oshawa 
Oshawa 


September 9, 2015 
September 18, 2015 
October 7, 2015 
October 3, 2015 
September 4, 2015 
September 17, 2015 
September 21, 2015 
September 1, 2015 
September 7, 2015 
October 15, 2015 
September 4, 2015 
September 14, 2015 
September 9, 2015 
September 10, 2015 
October 10, 2015 
October 2, 2015 
October 2, 2015 
September 25, 2015 
September 29, 2015 
October 9, 2015 
October 7, 2015 
October 13, 2015 
September 29, 2015 
September 7, 2015 
September 19, 2015 
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Les 
MacDonald 


Unifor Local 222 
Retirees’ Chapter 
President 


need to convince them to 
change the bankruptcy laws 
to move workers to the top 
ahead of banks and investors. 

The October meeting with guest speaker Jo-Ann Hannah 
was very informative and the people | talked to were quite 
happy. 


Wendy Rolfe 


Unifor Local 222 Retirees’ Chapter 
Female Board Member 


remaining tickets will be sold at 11 a.m. 
in the Retirees Chapter room on Dec. 
7. The Christmas dance is on Dec. 18. 
Regular events are as follows: Tues- 
day mornings yoga, tai chi then euchre 
at 12:30; Wednesday morning is line 
dancing, so come out and enjoy. 


Correction 


In the September 2015 edition 
of the Oshaworker, an incorrect 
date was listed in We Shall 
Remember. Brother Gary N. 
Bickle passed away on August 
11, 2015. We sincerely regret 
the error. 


NOTICE 
TO GM MEMBERS 
ACTIVE AND RETIRED 


Green Shield 
is the carrier 
for all benefits. 


Your current Green Shield 
number is valid. 


Green Shield 
can be reached 
at 1-888-711-1119 
or www.greenshield.ca. 
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Appreciation For Assistance 
For International Day Of Older Persons 


WELL, WE STILL HAVE COLIN CAR- 
rie as our MP. It was a close race 
and | would like to congratulate our 
candidate Mary Fowler for running a 
good campaign. One of the reasons | 
feel that we lost here in Oshawa was 
that the Liberal candidate had people 
vote for him because of Justin Tru- 
deau. | would like to congratulate the 
NDP candidates in the Durham Region 
especially one of our Unifor members, 
Derek Spence. 

We lost a lot of good NDP MPs who 
have done a great job of fighting for 
Canadians. | feel the reason we lost was 
because we ran a campaign from the 
centre instead of on the left where we 


belong. As long as | have been an NDP 
member, we have always run elections 
on the left except for the last provincial 
election and now this federal election. 
| am also against the campaign of ABC 
because | feel that because of this we 
lost some good MPs too. Did we not 
learn anything from the provincial elec- 
tion? 


International Day 
Of Older Persons 


| would like to thank all the people 
who came out to this event at Memorial 
Park. | would like to thank the commit- 
tee of Trish McAuliffe, Don Nichol, Jim 
Freeman and Lyle Hargrove for all the 


sign up for 


Lance Livingstone 


Unifor Local 222 Retirees’ Chapter 
Political Action Committee 
Chairperson 


work they did to get this event off the 
ground. | would also like to thank the 
cooks (Ron Van de Walker, Dave Rafuse 
and Johnny MacDonald) who helped 
at the barbecue. The food was great 
as were the speakers we had. Thanks 
Trish for being the MC. We are going to 
start working on improving this event 
for next year. 


E-BULLETINS 


Visit our award-winning website at www.local222.ca and 


click on “Sign Up To Receive e-Bulletins.” 


Fill in the required 
information, 

click Submit, and 
you will be signed up 
to receive periodic 
emails about 
upcoming events 
and breaking news. 


Sign up today! 
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Home Who We Are News & Events: Units 


U) 


UNIFOR 


Local222 | Canada 


1425 Phillip Murray Avenue 
Oshawa, Ontario, L1j 8L4 
905-723-1197 ' 4.2N0.465-5458 
- “aa 
Shawa, Ontario, 
5-723-1187 | 1-800-465% 
Email: local222@local222. 
Sign Up To Receive e-Bulletins ) 
>, Ee 
Local 222's 75th Anniversary Bo 


Tuesday, 20 October 2015 
ead more. 
day, 03 October 2015 


PT Positions 
Pad more. 


Thursday, 01 October 2015 
2015 PEL Courses 


Read more. 


Thursday, 27 August 2015 


Committees The Oshaworker Forms Links 


Need A Union? 


Join Unifor! 


Call Unifor Local 222’s 
Local Union Organizer 
Joel Smith at 905-723-1187 


Unifor Local 222 News 


An Open Letter To Justin Trudeau From Ron Svajlenko 


Cami Assembly Plant In Ingersoll Accepting Applications For 


Unifor Local 222 OFL Delegates For 2015 


Contact Us 


- Unifor. A Union For Everyone. - 


UW, 


UNIFOR 


Local222 


Unifor Local 222 Events 
Wednesday, 28 October 2015 

Retirees Health & Wellness Fair 

Read more. 


Wednesday, 04 November 2015 
Free Union Seminars - Nov. 4 
Read more 


Sunday, 06 December 2015 
December 6th Candlelight Vigil At 
Union Hall 

Read more. 


See all Events 


Chris Buckley Running For OFL President 


Read more. 


Watch This Video 


O uniror 


Unifor National News 


See all News 
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Members of Unifor Family Auxiliary #27 attended the annual Auxiliary Conf 


Auxiliary's Latest Conference 
Included Bruce Power Tour 


SIXTEEN MEMBERS OF OUR AUX- 
iliary had the opportunity of attending 
our conference at the Unifor Education 
Centre in Port Elgin. 

Our theme was Casino Royale and 
we dressed for the occasion, spun the 
roulette wheel, etc., enjoyed a mouth- 
watering buffet which included gigantic 
shrimp, prime rib roast plus all the trim- 
mings. 

The workshops were very informative 
and well received with plenty of partici- 
pation. 

There were presentations on energy 
and how green productivity produces 
clean jobs, plus a day trip to the Bruce 
Power Plant in Kincardine. 


Since 2001, Bruce Power has revitalized 
the Bruce site and transformed it into the 
largest nuclear facility in the world, with 
the return of service of Units 1 and 2 in 
2012. With all eight units operational, the 
Bruce Power site produces 6,300 mega- 
watts, or well over a quarter of Ontario's 
electricity. Through $7 billion in private 
investment, Bruce Power has doubled 
the number of operational units at its 
site, transformed the workforce through 
new hiring and training, extended the 
life of the site through innovation and 
positioned Bruce Power for long-term 
stability. 

Bruce Power is a Canadian-owned 
partnership of TransCanada Corpora- 


erence in Port Elgin. 


Jackie Finn 


Unifor Family Auxiliary #27 
President 


tion, the Ontario Municipal Employees 
Retirement System (OMERS), the Power 
Workers Union and the Society of Energy 
Professionals. The company employs 
4,000 people and in the last 10 years has 
been the single largest private investor 
in Ontario's electrical system. The site 
is leased from the Province of Ontario 
under a long-term arrangement where 
all assets remain publicly owned. 

For one of our workshops, social 
media guru Brother Billy O'Neill from 


AUXILIARY'S LATEST CONFERENCE 


INCLUDED BRUCE POWER TOUR 
continues on page 15 


Check out Local 222's award-winning website at: 


local2: 


Z 2 Ca 
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Auxiliary's Latest Conference 
Included Bruce Power Tour 


Continued From Page 14 


Unifor Local 707, the Ford plant in Oak- 
ville discussed email, Messenger, Twitter, 
Facebook, Instagram, Google, etc., with 
50 per cent of the population under age 
30 using these methods of communica- 
tion. 

We also enjoyed a trip to Goderich on 
Lake Huron, had a great lunch at a Chi- 
nese restaurant and toured the Huron 
County Museum and Historic Gaol. We 
brought back many memories. If you're in 
the area it’s worth the visit. We viewed a 
film about the local salt mine that oper- 
ates in Goderich, running five miles long 
under Lake Huron. We later drove by the 
facility. Once you review the film one can 
relate to the saying “off to the salt mines.” 

The last day of the conference was 
taken up with Auxiliary business and plan- 
ning our 2016 conference. Special thanks 
go to our National Director, Sister Barb 
Dolan, facilitators Terry Weymouth and 
Penny Wilkins for an excellent, informa- 
tive conference. | would be remiss if | 
didn't say thanks to Sister Sue Houston 
who played a large part in the planning 
of our conference, but due to prior Unifor 
commitments was unable to be with us. 

All this would not be possible without 
the co-operation of President Brother 
Jerry Dias and the Executive Board of the 
Unifor National Office. 

Our regular meetings have been well 
attended, thank you Sisters. 

The following volunteered at the Hills- 
dale gift shop, several doing it more than 
once during the summer months: Con- 
venor Margo Kennedy, Serena Storms, 
Helen Rotterman, Jean Dart and Edie 
McCloskey. 

Thank you to Sister Carrie Rotterman 
who presented our bursary awards at 
G.L. Roberts CVI, Central Collegiate and 
R.S. McLaughlin CVI. 

Donation to the Community Gift Giv- 
ing for Christmas gifts: This is their 14th 
year and our Auxiliary has been partici- 
pating the last 10 years. Once again we 
have donated $300 each for a total of 
$600 towards the gifts for residents of 
Thorntonview and Extendicare long-term 
care facilities. This group ensures each 
resident who has no family receives a 
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gift to open Christmas morning. Thank 
you to the following Sisters who will 
shop and deliver our gifts to 10 residents 
each at Fairview Lodge in Whitby and 
Hillsdale Manor in Oshawa; Leslie Hoo- 
ver and Shirley Hall; Sister Nancy Heney, 
who graciously volunteered to follow in 
her mother Marg Fitchett’s footsteps to 
purchase the candy for Christmas; Leslie 
has done the same in doing the Fairview 
Lodge Christmas shopping, as her mother 
had done the task for decades. 


LU) 


Our Social Committee consists of 
Margo Kennedy, convenor, with assist- 
ant Marg McDougall; Entertainment 
Rhodessa Stacey, convenor, with helpers 
Carrie Rotterman and Emily. 

The 50/50 is done by Donna Murdoch 
and her assistant Joyce Wilde does the 
Sunshine collection. 

Congratulations to Phyllis and Wal- 
ter Munroe on the arrival of their ninth 
grandchild, Rebecca Faye, proud parents 
Doug and Allie. 

Upcoming events include the potluck 
Christmas party on Dec. 15, with dinner 
at 6 p.m. 

See you at our next meetings on Nov. 
17 and Dec. 1.9% 


O uniror 


Auxiliary members enjoyed Casino Royale Night in Port Elgin. 


PAGE 15 


THE OSHAWORKER 


Trans-Pacific Partnership Favours U.S. 


On Auto Tariffs 


IN THE RECENT FEDERAL ELEC- 
tion, the Trans-Pacific Partnership 
became a major issue. The TPP would 
create a free-trade zone with Canada 
and 11 other countries in creating an 
area spanning from Chile to Japan. The 
countries within its scope account for 
AO percent of the world’s economic 
output. 

The agreement replaces the North 
American Free Trade Agreement 
and has the requirement that vehi- 
cles sold in North America contain 
at least 62.5 per cent content from 
the three countries (Canada, United 
States, Mexico), with a new require- 
ment that cars and trucks can be 
sold tariff-free in all 12 TPP countries 
with just 45 per cent content from 
those 12 countries. Canada will now 
under this agreement allow vehicles 
to enter our country from Japan and 
other countries duty free within five 
years, yet the United States negoti- 
ated a 25-year phase out for their 
cars and 30-year phase out for their 
truck tariffs while we only get five 
years on both. 

Why would Canada agree to give 
Japanese and other countries auto- 
makers much quicker access to the 
Canadian auto market than the U.S. 
one? 

The access of Canada’s auto parts 
manufacturers to the North Amer- 
ican market will also be diluted under 
this deal. Current rules under NAFTA 
require that 62.5 per cent of auto 
parts come from North America in 
order to avoid tariffs. Under the TPP, 
autos manufactured in Canada must 
meet a new standard of only 45 per 
cent of the cost be based on parts 
made within the TPP. 

The TPP deal needs to be ratified 
in national parliaments and to date 
the Harper government has not dis- 
closed the fine print of this secret 


Check out Local 222's award-winning website at: www.local222.ca 


PAGE 16 


agreement. The TPP poses some ser- 
ious threats to the Canadian economy 
and is a direct threat to thousands of 
good Canadian manufacturing jobs. 
The Liberal Party now has the hon- 
our of forming a majority government 
and should hold a full and open public 
debate in Parliament to ensure Can- 
adians are consulted on this historic 
trade agreement. 


$2,000 Special Payment 


Mike Munce 


District #7 Committeeperson & 
Unifor Local 222 First Vice 
President 


who is retiring prior to Dec. 1 is not 
eligible to participate. 


Green Shield Out Of 
Province Coverage 


Each employee who was hired by 
the Company prior to the effective date 
of the Agreement and has attained at 
least one year of seniority as of the 
Special Payment eligibility date shall 
become entitled to a $2,000 Special 
Payment. The payment will be made 
pay ending Dec. 6 and should be on 
your cheque Dec. 10. 

Employees on the active roll of 
the Company as of Nov. 1, 2015, 
will receive the Special Payment of 
$2,000 included in their pay for the 
pay ending dates identified above. 

Employees who are not on the 
active role of the Company as of the 
above dates but who are subsequently 
reinstated to the active roll during the 
current Special Payment. eligibility 
year will be paid the Special Payment 
at the end of the Special Payment eli- 
gibility year. 


District #7 Seasonal Attire 


Again this year, the seasonal attire 
for eligible employees will be admin- 
istered through Mister Safety Shoes, 
310 Bloor St W, Oshawa. The program 
will run from Oct. 1 until Dec. 1. You 
will need to go to Mister Safety Shoe 
and present your GM ID (badge) card. 
Mister Safety Shoe will verify that you 
are authorized for seasonal attire. 
They will show you a rack of sizers for 
you to try on and pick out what you 
would like. Please note any employee 


O uniror 


Please check to make sure that your 
spouse and dependents are listed on 
your Green Shield card. If they are not, 
they do not have coverage and this 
needs to be fixed immediately. With 
the winter months fast approaching 
us, many members are planning to 
go down south for a winter vacation. 
Without “Out of Province” coverage, 
you could be looking at costly bills if 
for any reason you require medical 
attention or hospitalization while out 
of the province. It is very important for 
you to know that your Green Shield 
card has the out-of-province phone 
numbers for Allianz Global Assistance 
in Canada and the U.S. 1-800-936- 
6226 and other countries call collect 
0-519-742-3556. Our group number is 
9623 for out of province claims, which 
is also on your card. It is important to 
call Allianz Global Assistance within 
A8 hours of any emergency. Also, have 
your Ontario Health Card with you. 


Food Banks 


Thank you to everyone who contrib- 
uted on Oct. 4 to the gate collection 
for the Local Area Food Banks. The 
total raised was $6,189.31. 


In Closing 


As always, | can be reached in the 
office at 905-644-3310 or by email 
michael.munce@gm.com.# 
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UAW Talks A Sign Of Times To Come 


HOPEFULLY, BY THE TIME YOU ARE 
reading this article the UAW and 
Chrysler have an agreement but it 
sounds like there are many unresolved 
issues and just giving pay raises does 
not fix the issues, even though the 
workers are more than due for raises. 
The workers have spoken loud and clear 
and want all of their issues addressed 
before returning to work. 

We are less than a year away from 
bargaining and our membership needs 
to prepare to be in a similar situation. 
When the Company was in trouble, 
we did the responsible thing to keep 
them viable and it is now time that we 
make some gains. In Oshawa we have 
proven that we can build any product 
and we are hoping that we are awarded 
product to maintain a future for the 
next generation of employees. Many 
of you have never faced a strike but 
you need to save some funds and be 
prepared just in case. We always hope 
that it does not come to strike action 
but sometimes you have to stand up for 
what you believe in or nothing changes. 


Federal Election 


Thank you Unifor for getting involved 
in the “Heave Steve” Campaign as Ste- 
phen Harper has been slowly eroding 
the rights of working people and all that 
our past retirees have fought for. Hope- 
fully, we see positive change with a new 
Prime Minister in power. 

With the election now over, | hope 
that we all got out to vote as your vote 
is your voice. Many of our own mem- 
bers do not vote and it is so important 
as you can make a change by taking the 
time to go to the polls. We have all seen 
Canada change over the years and it is 
not for the better. We have lost so many 
jobs and it is so hard for the next gen- 
eration to even think about owning a 
home. The Harper policies created two 
classes, the rich and the poor, with the 
middle class slowly eroding away. We 
need to take Canada back and create 
a country that we can see a future for 
the next generation that is high on the 
list of “countries where people would 
like to live.” Over the last 15 years we 
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have consistently been moving further 
and further down the list. 


Thanksgiving Gate Collection 


Thank you all for your generous 
donations to the gate collection held 
Oct. 2. We raised a total of $6,189.31, 
with thanks also going to JCI and Logis- 
tics In Motion. The funds will be given 
to Feed The Need in Durham, who in 
turn distributes food to all of the food 
banks in the region. | would like to again 
thank all of the reps and volunteers 
involved for taking their time to help 
with the collection. 


CAMI Automotive 


CAML is in the process of hiring 200 
employees in the near future. For those 
interested in more information you can 
go online at productionassociates.ca or 
check on our Unifor Local 222 website 
www.local222.ca. 


Aboriginal/ 
Workers Of Colour Meeting 


On Oct. 18 a meeting was held at 
Unifor Local 1090 in Ajax with Chris 
Buckley as guest speaker. Chris touched 
on the importance of voting as well as 
his upcoming election for the Ontario 
Federation Of Labour, as he is running 
for the position of President. | wish 
Chris the very best and have all the 
confidence in the world that he will doa 
great job in that position. | thank you all 
for coming out on a Sunday afternoon, 
as it is great to see so many new faces 
showing interest. 


Retirements 


With all of the employees who are 
retiring, | cannot name you all but | want 
to take the time to wish you all of the 
very best. For those of you from District 
#4, it was a true pleasure representing 
you, well most of you, and on behalf of 
your co-workers and myself, you will be 
missed. 


New Employees 


| would like to welcome you all and 
hope that you are here for the long 
haul. The work is not easy but in time 


O uniror 


Colin James 


District #4 Committeeperson & 
Executive Board Member (Trustee) 


you will move on to better jobs based 
on seniority. At the end of the day just 
think of the paycheque and you will get 
by to another day. You are expected to 
be here on time and do your job accord- 
ing to the blue book. If you are being 
harassed or discriminated against by 
your co-workers or supervisor please 
call your union rep to address this. We 
are a union shop and believe all mem- 
bers are to be treated equally and with 
respect. Sometimes management as 
well as some of our members forget 
this. 


Chassis Elections 


Congratulations to those reps newly 
elected in Chassis. Best of luck during 
your term and while always keeping 
the best interests of the membership in 
mind, remember you can never please 
everyone. 


Condolences 


Condolences goes out to the Bour- 
dages family. Recently Germaine 
Bourdages, a retired member out of 
the paint shop, passed due to illness. 
He served many years and will be truly 
missed. 


Volunteers 


For those of you who can help 
with painting, drywall repairs, plumb- 
ing, electrical or just labour for a few 
hours a month, Durham Youth Housing 
(Joanne’s House) can always use the 
extra help. It is the only youth shelter in 
Durham and caters to youth between 
16 and 24. 1am amember on the board 
and spend many hours volunteering to 
help these youth who are homeless 
and at risk. For more info call me or the 
shelter at 905-239-9477. 

| can be reached in the office at 905- 
644-4010 or cell 905-744-4010. 

In Solidarity. 
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GM Trades Transfers 


Catching Up With Retirements 


IMM PROJECT WORK CONTINUES WITH ALL IMMS 
recalled as SVRs are still working. The lowest eight electri- 
cians were brought back as SVRs continued working on the 
LED lighting and thermostat job until after Thanksgiving. We 


are currently trying to put together a job that will recall about 
half of these eight until the end of third shift and are also look- 
ing at the possible recall of a couple of tool and die makers. 
With the extension of the third shift until Dec. 18 most retire- 
ments were deferred until Jan. 1. This extension also slowed 
down the remaining transfers, as the retirements they were to 
backfill have been delayed. Most of these transfers should be 
complete by the date this issue of the Oshaworker comes out. 


Bill 
Dickson 


Skilled Trades 
Chairperson 


The five highest seniority laid- 
off electricians who applied to 
work on permanent jobs in Cami have started there and we 
continue to look at other work there for our laid-off trades. 

A final price for the tool trucks that our members want 
to purchase has not been set. We hope to have this price 
shortly so members can be contacted to start the process of 
buying them. 

If you need to reach me, my mike is #3262, my office num- 
ber is 905-644 3262 and my email is bill.dickson@gm.com. 
For third shift, | am usually in by 5 to 5:30 a.m. should you 
wish to talk directly with me. 


Zone 67 Reminded To Raise Issue 


Of Being Properly Trained 


WE WOULD LIKE TO START THIS 
month by offering congratulations to 
Steve Moore on his acclamation as 
Committeeperson and Aline Brown 
on her election as Alternate Commit- 
teeperson for Chassis Shift 2, as well as 
Chris Waugh and Jenn Cowie on Shift 1. 
It is good to see there is interest from 
the younger people in this membership 
to represent their fellow workers. These 
new reps will work hard to ensure your 
contractual rights are protected. Thanks 
to all who had the courage to put their 
names forward for running a clean cam- 
paign. 

There is finally some good news for the 
St. Catharines members who have been 
working in Oshawa for more than a dozen 
years. As the result of the Union nego- 
tiating an MOU with the Company, the 
preferential hires from St. Kitts will have 
the opportunity to return home. Greg 
Moffatt and the Shop Committee along 
with National Auto Director Whitey Mac- 
Donald reached the agreement to allow 
these members to return to job openings 
as they occur in St. Catharines and have 
a normal life in their home community. 
Take a moment and imagine the difficul- 
ties these folks have had: missing time 
with their families, having to get up so 
early to ride the bus, carpooling or even 
uprooting their families to move closer to 
Oshawa. This is indicative of the lack of 
good paying jobs with benefits and pen- 
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sions as successive governments have 
continued to work in the best interests of 
corporations instead of average people 
who just want to put in a 40 week and 
live their lives. So to friends who will soon 
be going home, we wish you well and 
hope you enjoy all that extra free time 
you will have. 
seeeeegs 
The Shop Committee was also able to 
have the Company change the way that 
your vacation pay is allocated for tax 
purposes and it should avoid a repeat 
of this year when people opened their 
vacation paycheques and found them to 
be significantly smaller than expected. 
The Company is also looking at options 
to let you defer a portion of your pay to 
use later in the year, for example if you 
wanted to use a week in December to go 
away to the tropics, or hunting in the fall. 
»eBeeeese 
Overtime continues in Consolidated 
and the forecast is steady for Flex, with 
no layoffs expected. As always, if you 
want any time off be sure to ask your 
supervisor for a receipt to show that you 
have asked for the time off, even if it is 
not yet approved, so we can work to get 
it fixed up. 
Beeeese 
The movement of people to their new 
jobs or retirement is still progressing, 
as the Company has been hiring extra 
TPTs to get ahead on some of the moves 


 uniror 


Jim Corina 
Wheeler Colacicco 
Zone 67 Zone 67 Alternate 


Committeeperson Committeeperson 


which still need to be made. In spite of 
this, there will be some cases where you 
may be pushed to be “yellow carded” on 
a new job, The whole idea of being yel- 
low carded means that you know all the 
safety procedures and quality standards 
of a job, as well as the order to do the 
steps of the job, and that you can train 
another worker on all aspects of that job. 
It doesn’t just mean that you can keep up 
to the line. If you don’t feel that you have 
had enough proper training, be sure to 
raise the issue with your supervisor. 
ee ee ee 

Unifor Local 222 General Membership 
meetings are held on the first Thursday 
of the month and GM unit meetings are 
held on the third Thursday at the Unifor 
Local 222 Union Hall, 1425 Philip Mur- 
ray Ave, Oshawa. They get underway 
at 3 p.m. All members are welcome and 
it's a great way to get involved with your 
Union. 

ee ee ee ee 

If you have any questions or concerns 
you can reach Jim at mike radio 8179, 
email james.wheeler@gm.com or office 
phone 905-644-1418. Corina’s email is 
corina.sheppard@gm.com. 
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Passwords, User IDs, 
They Can Be A Nightmare! 


SO MANY THINGS IN LIFE THESE 
days come with the need for a pass- 
word. These can be overwhelming! 
The reason for the security of your 
password is that many things can be 
changed or eliminated with just that 
password. 

The password is your communica- 
tion link to the GM Canada Benefits 
Centre which in retirement is in charge 
of your pay, pension Commuted Value 
estimates and all of your personal rec- 
ords and is as many say your employer 
as that is where the pension money 
comes from i.e. monthly or commuted 
value. 

Passwords are actually a good thing 
for the security of your benefits. With 
the password you can set up a user ID 
which enables you to go on the com- 


puter and open your account where 
once you are familiar you can see your 
monthly pension payment and deduc- 
tions, insurances, and_ beneficiaries 
etc. They are trying to save money as 
instead of sending regular mail they 
have what is called the secure mailbox 
where you receive an email stating you 
have mail in your secure mailbox. So 
then you open the Benefits Centre site 
and with your ID and password you can 
receive your mail or notifications. The 
option of electronic mail or regular mail 
is your choice for now! 

Passwords can be reset when lost or 
when we hide them from ourselves in 
a place where nobody is to find them, 
including ourselves. If you have an 
email on file then temporary passwords 
can be sent almost immediately, if not 


Ted Lawrence 


Pension Representative & 
Unifor Local 222 
Second Vice President 


it takes five to seven business days to 
receive a new temporary password in 
the mail. 

For retirement you do need a pass- 
word to process the retirement. If you 
need a password call 1-877-442-4625 
and ask for a password reset and ask 
them if you do in fact have an email on 
file. 


Survivors’ Information 
In the event of a GM retiree passing 


PASSWORDS, USER IDS, 
THEY CAN BE A NIGHTMARE! 
continues on page 20 


Unifor Local 222 Retirees 


Our Best Wishes go out to the latest group of Unifor Local 222 retirees. 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


Unit And Years of Retirement 
Department Service Date 
GM/30 38.3 Oct. 2015 
GM/30 31.3 Nov. 2015 
GM/79 301 Oct. 2015 
GM/94 29.6 Oct. 2015 
GM/61 30.2 Nov. 2015 
GM/85 10.4 Oct. 2015 
GM/1 34.8 Oct. 2015 
GM/1 351] Oct. 2015 
GM/49H 38.5 Oct. 2015 
GM/81 33.0 Oct. 2015 
Steven W. Butt GM/70 31.6 Oct. 2015 
David D. Buttery GM/70 82:5 Nov. 2015 


Unit And Years of Retirement 

Name Department Service Date 

Douglas W. Ackerblade GM/49G 30.0 Nov. 2015 
Christine A. Adams GM/85 28.2 Oct. 2015 
Penny L. Adey GM/30 32.5 Nov. 2015 
Richard B. Allen GM/69A 30.4 Oct. 2015 
Tanya R. Allison GM/94 30.8 Nov. 2015 
Kevin L. Baker GM/85 13.4 Oct. 2015 
Stanley E. Balko GM/30 35.3 Nov. 2015 
Sylvia M. Barnes GM/61 31.4 Nov. 2015 
Jeffrey J. Barton GM/49R 30.0 Oct. 2015 
Ed Battams GM/85 31.0 Oct. 2015 
Don Beaveridge GM/83 30.3 Nov. 2015 
Bobbie W. Bendall GM/49R 30.0 Nov. 2015 
Daniel |. Bertrand GM/30 31.5 Oct. 2015 


Name 

Kevin D. Bingham 
Angelo Bivi 
Robert W. Blair 
Glen R. Brant 
Vicky L. Bray 

Jim Brooks 

Debra L. Brown 
Richard J. Burgess 
John L. Burk 

Glen D. Burton 


GM Members who have retired are contacting the 
Union Hall because their names have not appeared 
in the Oshaworker. Please be aware when you go 
through the retirement process by yourself online, 
the Union is not copied by the GM Canada Benefits 
Centre. The Union is not aware you have retired. By 
including the Unifor/GM Pension Reps in your retire- 


ment process we will be able to include your name 
in this Oshaworker list, send you a Unifor Retirees 
card (needed for elections), change your status and 
include your new pension number in our database. 
Without a copy of your papers, we are unable to 
provide documentation support to yourself or your 
family in the future. 
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Passwords, User IDs, 
They Can Be A Nightmare! 


Continued From Page 19 


away, the death must be reported to 
General Motors, GM Canada Benefits 
Centre, Sun Life and Green Shield. Just 
have the funeral home send the death 
certificate to the Union Hall by fax 905- 
436-9515 and the paperwork process 
will be started. If you have questions 
after the paperwork arrives, visit the 
Unifor Local 222 Union Hall and see a 


service rep. 


If a GM retiree’s spouse predeceases 
them, the death also needs to be 


reported. 


A spousal revocation form and an 


insurance beneficiary designation form 
needs to be ordered and then com- 
pleted, so the survivor's premiums are 
no longer deducted from your pension. 

Your Unifor Pension Reps and Benefit 


Reps will be happy to assist you with all 
these documents. 


Widowed Retiree 
Wishing To Remarry 
Or Live Common Law 


It is very important to note that you 
only have a one year window of oppor- 
tunity from the time of marriage and or 
cohabitation to take out the survivor's 
option to add a new spouse as a sur- 
vivor on your pension. 

This means you have one year to 
make application of intent to add a 
spouse. In the 13th month payments 
will be deducted off your pension and 
your survivor will be entitled to a sur- 
vivor's benefit after you pass away. If 
you exceed the one year window of 


opportunity, after marriage and or co- 
habitation without making application 
of intent the Company will not accept 
it! 

Many times it happens that the 
spouse at the time of retirement has 
entitlement to the survivor benefit and 
he or she is not enrolled as this benefit 
does come with a cost. 

Another occurrence is the spouse 
at the time of retirement passes first 
and the new spouse is neglected to 
be enrolled, either by neglect or by 
not wishing to pay the premiums at 
that time. Once the window of oppor- 
tunity passes there is no chance to 
add another spouse. Many calls are 
received by spouses many years later 
asking why they are not entitled! 


For any questions or concerns, | can 


be reached at 905-644-6342 or by 
email at ted.lawrence@gm.com. 


“Working For The Membership’ 


Unifor Local 222 Retirees 


* Re. Unit Abbreviations: GM = General Motors; AWC = Auto Warehousing Company 


Unit And 
Department 
GM/94 
GM/49G 
GM/69A 
GM/49R 30.0 
GM/49R 30.9 
GM/94 311 
GM/30 31.2 
GM/85 30.2 
GM/94 30.2 
GM/61 30.3 
GM/55 31.6 
GM/49C 30.0 
GM/69A 35.3 
GM/94 31.7 
GM/30 A419 
GM/94 37.3 
GM/49G 30.0 
GM/54 31.0 
GM/61 30.2 
Brent W. Hickson GM/94 30.9 Nov. 2015 
Gary E. Hobbins GM/61 31.0 Nov. 2015 


Retirement 
Date 

Oct. 2015 
Oct. 2015 
Oct. 2015 
Nov. 2015 
Oct. 2015 
Nov. 2015 
Nov. 2015 
Aug. 2015 
Oct. 2015 
Oct. 2015 
Nov. 2015 
Nov. 2015 
Oct. 2015 
Oct. 2015 
Dec. 2015 
Nov. 2015 
Nov. 2015 
Oct. 2015 
Oct. 2015 


Years of 
Service 
30.6 
30.3 
30.3 


Retirement 
Date 

Oct. 2015 

Oct. 2015 

Nov. 2015 

Nov. 2015 

Nov. 2015 

Nov. 2015 

Oct. 2015 

30.5 Nov. 2015 

35.3 Oct. 2015 

30.3 Sept. 2015 
31.0 Nov. 2015 

32.6 Nov. 2015 

30.0 Nov. 2015 

30.2 Oct. 2015 

31.3 Nov. 2015 

30.9 Nov. 2015 

31.8 Oct. 2015 


Years of 
Service 
26.8 
40.0 
30.7 
30.9 
30.2 
31.2 
30.8 


Unit And 
Department 
GM/85 
GM/55 
GM/94 
GM/83 
GM/92 
GM/63A 
GM/83 
GM/61 
GM/55 
GM/751 
GM/70 
GM/70 
GM/18 


Name 

John C. Dowdall 
Jeffrey L. Down 
Rick A. Dunphy 
Glen S. Eagleson 
Daniel E. English 
Robert B. Espie 
Paul E. Fice 

C. Wendy Foster 
Byron L. Fuller 
Richard F. Funnell 
Lloyd J. Gagnon 
John T. Gale 
Ajaib S. Gill 

Gary J. Glaser 
Dennis T. Goldie 
Gregory A. Goode 
Terrance C. Hedge 
Randy O. Herman 
Larry R. Heroux 


Name 

Giuseppe Calamia 
Terry Calvin 

Cheryl D. Cameron 
David A. Campbell 
Richard S. Carroll 
Philip C. Catherwood 
Ted C. Cavanagh 
Gregory J. Champagne 
Timothy R. Clancy 
Dani J. Clark 

Dean W. Coe 

Glenn L. Coffin 
Benjamin C. Cuaresma 
Bernard Cylkowski GM/741 
Douglas D. Daize GM/51 
Michael D’'Angelantonio GM/85 
Micheal J. Davis GM/83 
Charles E. Deakin GM/61 26.9 Oct. 2015 
John F. Decicco GM/69A 30.4 Oct. 2015 
Frederick J. Delahey GM/30 311 Nov. 2015 
Ella L. Dias GM/85 30.1 Oct. 2015 
Terry J. Donaldson GM/83 26.3 Nov. 2015 
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Name 

Dora E. Hoffmann 
Gary L. Hope 
Steven Hottot 
Nikola J. Hristovski 
George W. Jarrett 
Robert J. Jejna 
Robert A. Jewell 
David J. Johann 
Ken Joll 

Peter W. Kift 
Dwayne J. Killingbeck 
Rodney J. Kirk 
Leslie A. Kiss 
Rickey G. Kleuskens 
Gerald Kraayenhof 
Henryka K. Kwasny 
Alain L. Lanteigne 
David A. Lavergne 
Andrew J. Lee 
Bradley J. Leech 
Lisa M. Lehti 
James M, Lemay 
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Details Of Taking The 
GM Commuted Value 


FIRST, PLEASE REMEMBER THAT 
it will take 60 days before you will 
receive any money if you choose 
to take your pension in the form of 
the Commuted Value (CV). 

Payment is set up 15 days prior 
to the actual date that you will 
receive your money. For example, if 
your first payment is scheduled for 
Jan. 1, then on Dec. 15 you can go 
to the GM Canada Benefits Centre 
website (www.gmclbenefits.com), 
go to “Future Payments,” and there 
will be a breakdown of your CV 
monies. 

In this section, you will see 
your LIRA (Locked In Retirement 
Account) money; any RRSP money; 
the withholding tax of 30 per 


Glen Grill 


Alternate Pension Representative 


cent; the incentive of $50,000 or 
$60,000 Cif you were eligible). 

As a word of warning, this break- 
down is only there for the 15 days 
prior to your payment date. After 
that, you need to go to “Payment 
History” to see how your CV breaks 
down. 

As | stated in previous Osha- 

DETAILS OF TAKING THE 


GM COMMUTED VALUE 
continues on page 22 


Unifor Local 222 Retirees 


* Re. Unit Abbreviations: GM = General Motors; AWC = Auto Warehousing Company 


Unit And 
Department 
GM/61 
GM/63A 
GM/53 
GM/69A 
GM/49B 
GM/49B 
GM/61 
GM/94 
GM/61 
GM/30 
GM/81 
GM/85 
GM/85 
GM/94 
GM/1 
GM/69A 
GM/54 
GM/81 
GM/30 
GM/94 
GM/85 
GM/94 


Years of 
Service 
30.0 
30.1 
32.8 
27.3 
30.0 
30.0 
30.9 
315 
30.9 
36.4 
30.2 
31.6 
30.3 
30.7 


30.5 
30.4 


3011 


Retirement 
Date 

Oct. 2015 
Nov. 2015 
. 2015 
. 2015 
. 2015 
. 2015 
. 2015 
. 2015 
. 2015 
. 2015 
Oct. 2015 
Oct. 2015 
Oct. 2015 
Nov. 2015 
Oct. 2015 
Oct. 2015 
Oct. 2015 
Oct. 2015 
Nov. 2015 
Oct. 2015 
Oct. 2015 
Nov. 2015 


Name 

Joseph K. Lightizer 
Scott D. Linklater 
Keith Linton 

Kelvin H. Linton 
Jeffery E. Longeuay 
Patricia A. Longeuay 
William L. MacKean 
William H. Marcotte 
Stephen C. Martin 
Ronald Mele 
Thomas E. Mitchell 
Melanie Moffatt 
David E. Mongraw 
Joe Murdaca 

Gerald O'Donoghue 


Michael J. Pade 
Pamela R. Pardy 
lan K. Pattison 
Lynn P. Payne 
Robert Pennekamp 
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Thomas M. Ollerenshaw 


Retirement 
Date 

Oct. 2015 
Nov. 2015 
Oct. 2015 
Nov. 2015 
Oct. 2015 
July 2015 
Nov. 2015 
Nov. 2015 
Oct. 2015 
Nov. 2015 
Nov. 2015 
Nov. 2015 
Oct. 2015 
Nov. 2015 
Oct. 2015 
Oct. 2015 
Aug. 2015 
Oct. 2015 
Nov. 2015 
Nov. 2015 
Aug. 2015 


Years of 
Service 
3011 
30.2 
30.3 
30.2 
3011 
27.6 
34.6 
30.4 
30.0 


Unit And 
Department 
GM/69A 
GM/53 
GM/94 
GM/61 
GM/85 
GM/741 
GM/83 
GM/94 
GM/49R 
GM/30 35.3 
GM/49G 30.0 
GM/85 311 
GM/94 30.9 
GM/91 31.6 
GM/83 30.3 
GM/49B 31.5 
GM/49P 30.0 
GM/83 30.5 
GM/49R 30.0 
GM/1 40.2 
GM/741 30.4 


continues on page 22 
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Details Of Taking The 
GM Commuted Value 


Continued From Page 21 


worker articles, in calculating your 
CV, the Canadian mortality table 
did change. We are currently seeing 
increases in the CV of approxi- 
mately three to four per cent. Any 
members retiring from November 
onwards will see this increase in 
their CV estimates based on this 
change in data used by the GM 
Canada Benefits Centre. 

It is important to pay attention 
to the fact that the CV is set by the 
actuarial rates that come out each 
month. These market fluctuations 
in turn could, from month to month, 
wipe out that three to four per cent 


I've been getting a lot of ques- 
tions from members as to how 
many people are taking the CV 
versus the monthly pension. From 
January to September 2015, out of 
Oshawa, 58 per cent of the retirees 
chose the CV option. 

There is still a large number of 
members who the Company is retir- 
ing out by Jan. 1. Everyone has been 
very supportive and patient through 
this chaotic period and | appreciate 
it. | can be reached in the office at 
905-644-3642, mike 2863 or email 
glen.grill@gm.com. 

In Solidarity. 


Follow us 
on Twitter 
at: 
@UniforLocal222 


(https://twitter.com/ 
UniforLocal222) 


increase we saw from the change in 
the mortality table. 


Unifor Local 222 Retirees 


* Re. Unit Abbreviations: GM = General Motors; AWC = Auto Warehousing Company 


Unit And Years of Retirement 
Department Service Date 


Unit And Years of Retirement 

Name Department Service Date Name 
Donald J. Perrin GM/55 32.9 Nov. 2015 Patricia L. Thornton GM/83 30.3 Oct. 2015 
Carlos A. Pinto GM/30 35.2 Oct. 2015 Bill N. Tod GM/94 31.9 Nov. 2015 
Joseph E. Pitre GM/1 35.3 Nov. 2015 Vincent J. Todd GM/51 35.4 Nov. 2015 
Marlene A. Poynton GM/61 30.9 Oct. 2015 Mark S. Trafford GM/81 311 Oct. 2015 
Michael E. Pratt GM/49G 30.0 Nov. 2015 James A. Trimm GM/30 31.2 Nov. 2015 
Sharon L. Prentice GM/83 31.2 July 2015 Darrell E. Tully GM/61 30.0 Oct. 2015 
Gary Repetto GM/30 34.7 Oct. 2015 Jacob J. Vandenbrink GM/83 31.0 Oct. 2015 
Stephen A. Riddick GM/61 30.2 Oct. 2015 Ronald S. Waterworth GM/30 311 Oct. 2015 
Ward W. Robinson GM/54 34.8 Nov. 2015 William E. Watson GM/70 35.2 Nov. 2015 
Douglas F. Ross GM/61 30.2 Oct. 2015 Joseph L. Watt GM/51 32.4 Oct. 2015 
Claudio Rotondi GM/83 30.2 Oct. 2015 Scott Weaver GM/85 30.3 Oct. 2015 
Ed G. Rozema GM/61 30.5 Oct. 2015 Rod G. Wildman GM/82 32.6 Nov. 2015 
Barry A. Sage GM/51 31.4 . 2015 Richard A. Williams GM/92 35.3 Nov. 2015 
Michael J. Sagriff GM/61 30.2 . 2015 Todd J. Winters GM/61 30.3 Nov. 2015 
William G. Sainsbury | GM/30 32.3 . 2015 Timothy S. Woodley GM/82 30.6 Oct. 2015 
Edward Sherwood GM/61 30.3 . 2015 Paul D. Woods GM/61 30.3 Nov. 2015 
Richard S. Slade GM/94 30.3 . 2015 Colleen Young GM/30 30.9 Oct. 2015 
Wendy S. Slikboer GM/85 30.2 . 2015 Stephen Young GM/70 32.4 Nov. 2015 
David M. Spadafore GM/61 30.4 . 2015 Roman J. Zakrajsek GM/85 30.0 Nov. 2015 
Willis Sprague AWC* 42.0 . 2015 Stephen C. Zealand GM/49R Nov. 2015 
Brian K. Steele GM/49G 30.0 Aug. 2015 Rudy R. Zupancic GM/49R Sept. 2015 
John H. Taylor GM/94 30.9 Nov. 2015 
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GM Maternity And Parental Benefits Highlights 


AVAILABLE PAID WEEKS 

= Maternity: 15 weeks 

@ Parental and Adoption: 35 weeks 
(can be shared with your partner or 
a combination of these benefits to a 
maximum of 35 paid weeks). 

MATERNITY BENEFITS 


m@ 15 weeks of maternity benefits are 
allowed after a two-week waiting 
period and can be collected within 
17 weeks of the actual week of 
confinement or week of expected 
confinement whichever is later. 

You can start collecting maternity 
benefits up to eight weeks before 
you are scheduled to give birth or 


start the week you give birth. 

m@ SUB picks up the second week of E.l. 
waiting period while on a maternity 
leave. 

Maternity benefits are payable only 
to the biological mother. 

Maternity benefits are paid at 75 per 
cent of your weekly straight time pay. 
While on maternity leave 40 hours 
per week are credited towards your 
qualifying hours for vacation pay 
entitlement. 

PARENTAL BENEFITS 

@ Parental benefits can be collected for 
up to 35 weeks of paid benefits by 
biological or adoptive parents. 


GM Dependent Coverage: 
Check Your Green Shield Card 


GM ACTIVE EMPLOYEES: THE GM 
Dependent Survey is over for another 
year for active employees. Please note 
there are no surveys, at this time, for the 
dependents of our GM retirees. 

If a dependent has been dropped from 
coverage effective Nov. 1, 2015 you will 
receive a new Green Shield card in the 
mail. Look on the back of your Green 
Shield card and you will be able to see 
which dependent was dropped from 
coverage. If a dependent was dropped 
from coverage who is still eligible and 
should remain on benefits, you must call 
the GM Canada Benefit Centre right away 
at 1-877-442-4625 or use the online ser- 
vice at www.gmclbenefits.com. 

You will need your User |.D. and pass- 
word to get your dependent back on 
benefits. As long as you call or go online 
in the month of November, your depend- 
ent will be back on benefits effective Dec. 
1, as the coverage will be reinstated the 
first of the following month. 

If missed your dependent child will 
not have access to your benefit coverage 
under Green Shield nor be eligible for the 
Dependent Tuition Assistance program. 


Important: Retirees’ 
Residency Requirements 


Should you relocate from Ontario to 
another province it is extremely important 


NOVEMBER 2015 


for our retirees to notify OHIP and the prov- 
incial health agency in the province you are 
moving to immediately. You must make 
sure you follow the residency requirements 
for that province. You must call the GM 
Canada Benefit Centre at 1-877-442-4625 
to notify them of your change of address as 
well as any change in banking information. 
This will enable Green Shield to deduct 
your healthcare premium, otherwise you 
are in danger of your coverage being sus- 
pended or potentially cut off. You also need 
to notify Green Shield at 1-877-266-5494 
of your change of address as well so they 
can update your information to the prov- 
ince you are moving to. 

If you relocate and move to another 
country the same procedure is required. 

Remember that OHIP benefits, such 
as prescription drugs, eye exams or any 
Assistive Device Program (ADP) benefits 
including wheelchairs, hearing aids etc. 
will no longer be covered. Green Shield 
will still cover dental, eyewear, crutches, 
braces etc. For more specific information 
please call Green Shield at 1-888-711-1119. 


2 2 


Mark Bryan 
Farrell Gay 


SUB SUB 
Representative Representative 


@ Parental benefits can be claimed by 
one parent or shared between two 
partners. If shared, only one waiting 
GM MATERNITY AND PARENTAL 


BENEFITS HIGHLIGHTS 
continues on page 24 


Representative & Representative 
Executive Board 
Member (Trustee) 


“ y | 
Barry Don Steve 
Grills Thompson Bullock 
GM Insurance Service Service 


Representative 


Adding/Removing 
Dependents 


The procedure through the GM Canada 
Benefit Centre to add or remove a spouse 
or child from benefits is a simple process. 

Members should be aware however, 
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that the designation could lead to or sup- 

port the following: 

1. A spousal support claim. 

2. A child support claim. 

3. Aclaim against your estate upon your 
death. 

4. A claim to your pre-retirement pen- 
sion benefit if you should die prior to 
your retirement. 

You should consider calling the Unifor 
Legal Services office before making any 
changes to your benefits or naming a sur- 
vivor to your pension benefits upon your 
retirement. Legal Services can provide 
advice on your rights and responsibilities 
that might arise from these designations 
and can draft agreements to assist you in 
protecting your interests. The Unifor Legal 
Services office is on the sixth floor of the 
Executive Tower at the Oshawa Centre, 
905-433-4242 or toll free 1-800-387-6592. 

If you have any questions, please don't 
hesitate to call Steve or Don at the Uni- 
for Local 222 Union Hall at 905-723-1187 
or toll free 1-800-465-5458. Barry's in- 
plant number is 905-644-3278. 

In Solidarity. 
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The Law Is Still That Supervision 
Is Responsible For Employee Safety 


WE WOULD LIKE TO WELCOME ALL THE MEMBERS WHO 
transferred to the Consolidated Plant. This trend should con- 
tinue for the next few months. If you have any questions about 
safety please do not hesitate to put a call in. 


Spindle Covers 


Workers have been injured due to the lack of spindle covers 
installed on work station tools. Wearing gloves without spindle 
covers poses a hazard that could cause injury. If gloves must 
be worn and no spindle cover is present then there must be a 
containment plan in place. We would ask everyone to check 
their blue books for the containment plan and training must be 
included so injury can be prevented. 


New Material Drivers 


New material drivers and seasoned employees are facing 
greater demands every day. Workloads are increasing, but in no 
way should they ever push the envelope of safety. As a driver 
you have been trained to drive in a safe and controlled manner. 
Dolly trains should be no longer than 30 feet unless reviewed and 
approved by your safety rep. Dock drivers have been very good in 
reporting unsafe conditions to their dock tech and supervisor. If 
you feel a trailer is unsafe, tell your supervisor and ask the ques- 
tion; is there a written procedure to unload the trailer? Then the 
trailer should be taken out of service for repairs. During safety 
week, production employees had the chance to sit on a lift truck 
and see how easily a pedestrian walking out in front of a lift truck 
can disappear within the mast. Unfortunately we are still having 
safety concerns brought to our attention where communication 
between pedestrians and mobile equipment drivers is lacking. 
Some of the contributing factors include walking and talking, no 
eye contact and not waiting for the wave. The magnitude of an 
injury from a mobile equipment accident could be life everlasting. 


GM Maternity And Parental 


Benefits Highlights 


Continued From Page 23 


ie 


Darryl 


Employee Safety 


George 
Concern Process (ESCP) Baker Bialecki 
Up-to-date workers still don’t Consolidated Line Consolidated Line 
know about this process. The eee) ea 


Health & Safety 
Representative 


Representative 


ESCP is a living document that 
holds management responsible 
for hazards that have been identified by a worker. Management 
has given the ESCP a backseat to the safety star process and the 
new cubicles of five boards for team leaders. Management has 
confused safety star members into believing that they are the 
ones who go out and fix safety issues. Safety stars are auditors 
responsible for auditing the ESCP on the four board, PMP Sheets, 
five boards and to forward any safety concerns that they are 
aware of to their supervisor so they can be tracked on the ESCP. 
Safety star members should not be taking on the responsibility 
of management. As your Unifor Health and Safety reps, we con- 
tinue to remind management that the responsibility under the 
law is theirs. Under the law the employee raises a safety concern 
with the Supervisor, who then does everything reasonable to pro- 
tect the employee from injury. When using the ESCP it is not the 
responsibility of the member to fill in the tracking sheet. Again 
the supervisor is accountable for this. If you have any questions, 
please put a call in for your Unifor safety representative and let us 
keep the responsibility where it belongs-at the Supervisor's level! 


Paint Shop 


The yellow chain installed in the Finesse area was the work of 
management and not safety. When questioned by safety, man- 
agement admitted that it was installed because of people cutting 
through work areas. It's too bad management didn’t admit from 
the start the truth and communicate this to you, the workers. 

We can be reached at mike #2827 or phone 905-644-2827. 


m@ When off work on a maternity or 
parental leave no E.|. or SUB monies 
will be paid out in a week that you 
have vacation pay allocated to. 
When doing a maternity or parental 


period need be served by one parent 
per birth or adoption. 

Parental benefits are payable within 
52 weeks from the child's birth or for 
adoptive parents from the date the 
child is placed with you. 

Parental benefits are paid at 65 per 
cent of your weekly straight time pay 
Time off on a parental leave is not con- 
sidered time worked for accumulation 
of vacation hours towards vacation pay. 


NOTES: 


Leave of absence should be com- 
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pleted and approved before maternity 
or parental leave begins. 

While off work on maternity or par- 
ental benefits all your Green Shield 
and Sun Life health care benefits are 
covered (health and dental) as long 
as you have SUB credits. 

Weekly straight time pay means 
an amount equal to the employee's 
straight-time hourly rate plus the 
amount of the cost of living allow- 
ance in effect on the employee's last 
day of work. 
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leave we will need a proof of birth 
or adoption and your spouse's Social 
Insurance Number. 

New Hires who are not at the full 
rate of pay will not have any hours 
counted towards pay increases while 
off. 

Bryan can be reached at 905-644- 


7839 and Mark at 905-644-1541. If 
you're on the third shift and leave a 
message, please leave the best time 
for us to call. 


In Solidarity. 
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Retiring DREC President 
Relates Its History So Far 


| ATTENDED THE 1999 CAW FOUR 
week core PEL program at Port Elgin. The 
eye-opening education we received was 
the catalyst that led us on the path to 
pursue the formation of the CAW (now 
Unifor) Durham Regional Environment 
Council in the year 2000. The inspiring 
presentations made by several environ- 
mental activists hit me in the heart, as | 
had lost many loved ones to cancer. 
There was one presentation that stood 
out the most, it was from Ken Bondy, now 
a National Union Coordinator. He spoke 
passionately about several proactive 
cancer prevention campaigns and other 


great environmental outreach actions 
being worked on by the Windsor and 
other Regional Environment Councils. At 
the time CAW Local 222 was the largest 
local in our union and we didn't have a 
Standing Environment Committee, let 
alone an Environment Council that repre- 
sented several regional locals. 

I'll never forget the day that Ken Bondy, 
Ken Cloutier of Local 200 and Rick 
Labonte from Local 444 drove to Oshawa 
from Windsor to help Cecil Mackesey, 
Stan Nieradka and myself convince Local 
222 President Mike Shields and Financial 
Secretary Terry Spence about the bene- 


Durham Regional Environment Council 12th Anniversary Cancer Prevention Challenge 


Bring your 
sweetheart! 


Saturday, 


Valentine 
Comedy 
Show 


Feb. 13th, 2016 Fa ey ors 


featuring 
Yuk Yuk's 


& music by 


Thoze Guyz 


Unifor local 222 Union fall 


Tickets $2 5 each 1425 Phillip Murray Ave. Oshawa 


Jesse 905-434-0491 
jesse.forbes@live.ca 


Terry 905-244-7718 


terry. howell@rogers.com 


TICKET SALES ARE FINAL 
NO REFUNDS 


UNIFOR 


DurhamRegional|EnvironmentCouncil 
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$2000 travel voucher! 


Doors open 7:00 p.m. 


Comedy show 8:30 p.m. 


Dance to follow 
Chance to wina 


ec/unifor1136 


Age 19+ Event 
O uniror 


Dave Renaud 


Unifor Durham Regional 
Environment Council President 
Unifor Environment Representative 
GM Autoplex 

Unifor Local 222 

Environment Committee Member 


fits to our membership and community 
on forming our own regional environment 
council. With thanks to their support we 
had the largest local’s endorsement giv- 
ing us the opportunity to use the Local 
222 Union Hall for our regular meetings 
and main base for activism. 

Our first CAW DREC elections was 
held and check out the names of who 
was elected. Myself as President, Cecil 
Mackesey VP, Stan Nieradka Finan- 
cial Secretary, Eileen Corbet Local 1136 
Recording Secretary, who to this day has 
made all our posters and helped in many 
other ways, Trustees Eric Wiggans who 
served alongside me, Rick Powell, Doug 
Hart all from Local 222, Deb Flanagan 
Local 584, Penny Ishii Local 112, Sergeant 
at Arms: Dave Ellegett, Rick Button from 
Local 222. These folks all deserve a huge 
thank you for being the first Executive. 

As | looked back through our monthly 
minutes, so many great memories came 
rushing back to me. Our first campaign 
was to hold a public information town 
hall with special guest speakers. We 
canvassed signatures for petitions and 
handed out a thousand Pesticide Free 
Zone signs that also listed chemical free 
alternatives to lawn care on the other 
side. 

Our first tree planting was to contrib- 
ute to Arbour Week. A group of about 
15 DREC members and their families 
planted approximately 300 different var- 
ieties of hardwood and coniferous trees 
at Second Marsh Conservatory lands in 
the rain. This tree planting was the start 
of many excellent partnerships with sev- 
eral community organizations over the 
years, the Central Lake Ontario Conserv- 
ation Authority, Friends of the Second 
Marsh, City of Oshawa, North Oshawa 
Lions Club, Durham Region Labour Coun- 
cil and Locals 1090 & 222. Over the years 
we've planted well over 20,000 trees and 
assorted other flora. 

Our council consistently set up dis- 
plays at community forums and union 
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events. We've handed out information 
that promotes our union’s and other 
like-minded organizations stance on 
environmental education and com- 
munity issues. 

In 2001 we partnered with the CAW 
Eastern Women's Network and organ- 
ized a Prostate Cancer Prevention 
public forum with guest speakers and 
community cancer support booths at 
the Local 222 Union Hall. 

A big thank you goes to Claudio 
Rotondi from Local 222 who main- 
tained and designed our first web page. 
We have always had a web page and 
the latest is the best, thank you Jesse 
Forbes. Check it out at www.udrec.com. 

In 2002 we requested that the Fed- 
eral Minister of the Environment initiate 
a full Environmental Assessment of the 
International Thermonuclear Experi- 
mental Reactor (ITER) project, at the 
Panel Review level, as warranted by the 
scale of the project and its potential for 
environmental impact. We tried to hold 
a public Pro and Con Debate but ITER 
would have no part of it. So we held a 
public forum educating the community 
on the negative ramifications of ITER 
and the invitation to ITER was declined. 
The media loved it when during the 
forums Q&A the sneaky ITER repre- 
sentatives began questioning the guest 
speakers and a loud argument ensued. 
Thankfully ITER wasn't built beside the 
Darlington Nuclear Plant. 

On Jan. 21, 2003 approximately 100 
people attended the Forum at the Local 
222 Union Hall to hear Jim Stanford 


(CAW/Unifor Economist) speak about 
the positive aspects the implementa- 
tion of the Kyoto Protocol would have 
on organized labour. 

Green Communities Association 
(GCA) Peterborough asked to host 
two public forums that promoted the 
legislative changes to the provincial 
well owners and educate ground water 
preservation. We chose Sunderland 
and Blackstock as the two agricul- 
tural communities that would embrace 
these forums in March 2004. The 
turnout surpassed our expectations. 
We were told that our forums were the 
best organized and attended in all of 
Ontario. 

On Nov. 16, 2004 we hosted a Can- 
cer Prevention Forum with over 225 in 
attendance and we received print and 
TV media attention. Two of the guest 
speakers included Elizabeth May, Sierra 
Club Executive Director who is now the 
leader of the federal Green Party and 
Liz Armstrong co-writer of 101 Solu- 
tions to a Preventable Disease, Cancer. 
This forum was the reason we started 
doing the Run Walk and Roll for Cancer 
Prevention fundraising (which changed 
in 2008 to the Cancer Prevention Chal- 
lenge). From 2005 to 2008 we sent 
busloads of people to the largest run- 
ning, walking and rollerblading event 
in Ottawa to help with our fundrais- 
ing. None of this would have happened 
without the support of our Local 222 
and 1090 Executives. 

In October 2004 we started oppos- 
ing the Durham/York proposed waste 


incinerator. In 2007 we hosted our 
first public forum on this at the Local 
222 Union Hall. We invited the world- 
renowned incineration opposition 
spokesperson Dr. Paul Connett to teach 
us how we could deal with our waste 
without poisoning our local airshed, 
land and water. Every municipal, prov- 
incial and federal government official 
was invited. From this forum several 
community anti-incineration groups 
joined with us. On Jan. 10, 2008 we 
hosted a second public forum with over 
300 attending. The media presence 
was huge. We were a well-organized 
group, making hundreds of presenta- 
tions at local and regional councils. 
We helped stage protests at Queen's 
Park, Durham Region Headquarters, 
Clarington Council and the proposed 
building site. Having 75 doctors sign 
on in opposition to burning garbage 
sure gave us considerable creditability. 
Fighting back does make a difference, 
as the incineration opposition became 
This Week Newspaper’s Newsmaker of 
the year for 2010 and 2011. 

We hosted at the Enniskillen Con- 
servation Area our 2005 Beef Fall BBQ 
& Corn Roast & Family Fun Day with 
kids’ games and guided tours. 

For 15 years many of our past 
and present UDREC Executive have 
facilitated our union’s Earth Day or 
environment presentations in area 
elementary and high schools. In 2007, 
our best year, we presented in over 80 
regional schools to over 17,400 stu- 
dents on the headline-grabbing issue 
of climate change and greenhouse gas 
emissions. 
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= Unifor Legal Services Plan 
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... 1-800-465-5458 
1-800-268-5763 


1-800-387-6592 


905-723-1187 


905-433-4242 Insurance 
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# Unifor Dental Centre 


™ Unifor Local 222/TD 
Group Home & Auto 


905-579-8730 


1-866-296-0888 


= GM Canada Benefits Centre ....1-877-442-4625 
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It's Moustache Month Or Add A Mohawk 


MOVEMBER IS ALMOST HERE AND I WOULD LIKE YOUR 
help. For November | would like you to grow, groom and maybe 
even dye your mustache and /or Mohawk haircut. With this 
in mind, please pick up some pledge sheets and have your 
co-workers, friends and family sponsor you for your effort. 
Funds raised will be going to Hearth Place Cancer Support 
Centre. For more information you can get in touch with me 
by email at charliejb58@rogers.com or on my cell 905-435- 
3102. Thank you for helping me out with this great cause. 
At the Unifor Local 222 Union Hall on Dec. 6 at 6:00 p.m. 
the Women's Committee is hosting the National Day of 


In Solidarity. 
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Remembrance and Action on 
Violence Against Women to 
mark the 26th anniversary of 
the Ecole Polytechnique Mas- 
sacre. Please plan to attend. 

Nov. 11 is Remembrance 
Day, please take the time to 
attend a memorial service in your area to honour our war 
veterans past and present. 

An injustice to one is an injustice to all. 


We hosted the Plant in Focus film 
event at the Local 1090 Hall and invited 
anyone to attend. We've hosted sev- 
eral film nights throughout the region 
always promoting a strong environ- 
mental message with several different 
community partners. Our best event at 
the Local 222 & 1090 Halls was when 
we hosted the Dr. Seuss movie, The 
Lorax. We provided the children and 
parents with free popcorn and refresh- 
ments. 

We partnered with the Workers for 
Cancer Prevention and hosted a fund- 
raiser for Camp Oochigeas on Oct. 28, 
2006 at Local 222. At this time | would 
like to make a special point of thanking 
the Unifor Family Auxiliary, who have 
always been so helpful and professional 
at every event they have catered for us. 

We continued our partnership, 
hosting two more fundraisers, one at 
Brampton Local 1285 in 2007 and one 
in Oakville at Local 707 in 2009. 

At Maple Grove United Church in 
April 2007 we hosted a public forum 
called Water and Cancer that focused 
on tritium releases in Lake Ontario, 
pesticides and protecting the Ridges. 

Throughout the years, we have 
organized, partnered and participated 
in many creek and park clean-ups with 
groups from G.L. Roberts CVI, Girl 
Guides Oshawa, global warming group 
350, City of Oshawa, Courtice ECO 
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Projects, Clarington Pitch-In, South 
Courtice Neighborhood Association 
and other community partners. 

We've sent so many letters on 
issues that impacted our ecology or 
environmental human health. In 2007 
CAW DREC won the first GreenStar 
Conservation and Community Award, 
donating the $1,000 we won to Friends 
of Second Marsh. 

The Local 112 Environment Commit- 
tee has hosted Earth Hour events for 
several years. We've helped by making 
presentations and setting up informa- 
tion booths. 

In 2009, 2010 and 2011 we hosted 
Cancer Prevention Challenge fundrais- 
ers at the Class Act Dinner Theatre in 
Whitby and thanks to all the partici- 
pants, we sold out each time. 

In October 2014 we partnered with 
two local groups opposing fluorida- 
tion of our municipal drinking water by 
staging a public forum educating the 
community on the negative attributes 
of fluoridated water. 

Since 2011 we have hosted and 
organized seven successful rain bar- 
rel sales with pickup from Local 222's 
parking lot. We have sold over 2,236 
rain barrels and lots of accessories to 
anyone who wants to collect rain water. 

Here are the Locals we have repre- 
sented: 222, 1090, 1136, 112, 1996, 80, 
1987, 370, 524, 584 and the newest 
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Charlie 
Black 


Unifor Local 222 

Human Rights/ 

Community 

Services Committee 
| Chairperson 


Local 200. Their executives and mem- 
bership have supported us throughout 
the years, and for this we are extremely 
grateful. Thank you to Dale Millson, 
Ron Svajlenko, Chris Buckley and Char- 
lie Peel for your support. 

Here are the previously unmentioned 
past and present CAW/Unifor Durham 
Regional Environmental Council Execu- 
tive: Kathie Fowlie and Robbie Kerr, 
both of whom passed on far too soon, 
Joyce Bonneau, James Van Kemp, Phil 
Goodwin, Jim Yaki, Wendy Cartwright, 
Barry Willshaw, Lorraine Coulas, 
Richard Nowak, Terry Thompson, John 
McDonald, Bart MacNeill, John Curran, 
Tracy Ryder, Stacey Dunn, Sean Patrick 
and Miriam Vanden Heuvel. 

For several years the National Union 
has requested that | make presenta- 
tions at our Port Elgin Education Centre 
as a guest speaker for six different 
courses and conferences promoting 
UDREC activism. This is a testament 
to the good volunteers we've had the 
good fortune to work with. 

Just watch the new leadership of 
UDREC as they continue to serve our 
memberships and our area commun- 
ities. Let's introduce them to you. New 
President Jesse Forbes; new first Vice 
President John Treen; second Vice 
President Terry Howell; new Finan- 
cial Secretary Rebecca Keetch; new 
Recording Secretary Tammy Schoep; 
Trustees Mary Sue Hill, Angie Sterling, 
Craig Bois, Bart MacNeill; Sargent at 
Arms Shawn Crowell, Steve Conway. 

It's been a blast, thank you and 
Please Keep It Green. 
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The Workplace Isn't Just The Shop Floor 


LET'S START WITH DETERMINING WHEREIS THE “WORK- 
place?” Our workplace is not confined to the shop floors or 
offices, but under the law, extends to cafeterias, lockers, 
washrooms, parking lots and any place else where some- 
thing's going on that's work-related. Also keep in mind that 
any harassment that occurs outside of the workplace that 
has repercussions in the work environment and affects a 
co-worker or employee/employer relationships may also be 
defined as workplace harassment. 
This is why | am always reminding everyone of the import- 
ance of paying attention to their behaviour on social media. 
What kind of behaviour is considered harassment? These 
are merely a few examples but | trust you get the idea: 
@ unwelcome remarks 
jokes 
gestures 
taunting a person 
referring to someone's racial or ethnic background, colour, 
place of birth or sexual orientation 
pushing, shoving or any unwanted physical conduct includ- 
ing touching, patting, pinching 
unwelcome invitations or requests - no means no 


No Retaliation In Lodging A Complaint 


Everyone has the right to speak up. If you believe you have 
been, are being harassed or discriminated against, a request 
to stop the unwanted behaviour may solve the problem. This 
will ideally come from you (sometimes people think they're 
just goofing around and don't know you feel harassed), but if 
you want help, ask for your Union representative. You're not 
obligated to confront the harasser. We will deal with this so 


do not blame yourself or feel 
guilty, as no one is respon- 
sible for the behaviour of 
others. 

Once the situation has 
been addressed, there’s no 
reason or excuse for it to 
continue, so depending on the situation, there may be a full- 
blown investigation. Which, just as a reminder, can lead to 
discipline for the harasser. 

Everything is conducted in confidentiality. As your Union 
reps, we are here to help. 

You can call us on the landline, call us over when you see 
us on the floor, | have email and a mike radio. We will work 
together to smooth out a situation and make working here as 
comfortable as we can. We come to work to earn a living, and 
should never expect to be harassed. 

| can be reached for all three shifts at 905-644-1114, email 
kim.martin@gm.com and mike radio #1114. 

Till next time, stay warm. 


Unifor/GM 
Referral to Counsellors 


For confidential assistance 
and referrals to counsellors 
please contact Kim Martin at 905-644-1114 
or by email at kim.martinogm.com 


Kim Martin 
Human Rights/ 
Employment Equity 
Representative 


TPP And What You Need To Know 


HELLO SISTERS AND BROTHERS! | 
want to thank everyone who attended 
classes this time around and a big 
thanks to the Family Auxiliary for 
keeping our stomachs full so we can 
fill our brains with knowledge. 

Even with the new Liberal majority 
government in place, one of Harper's 
lingering legacies will be the signing of 
the Trans-Pacific Partnership (known 
as TPP). 

The TPP is a proposed trade agree- 
ment between 12 countries around the 
Pacific rim (noticeably missing from 
the trade agreement is China) regard- 
ing issues of economic policy that was 
agreed to on Oct. 5. This was signed 
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by Canada despite the fact that we 
didn't have a sitting government or 
opposition party to debate any issues 
the TPP may cause. There are many 
issues that arise from this agreement 
that, in my opinion, no Prime Minister 
should have had the authority to sign 
when they have called an election. 

This agreement has been in the 
works for the past five years and it 
encompasses many different sectors 
of trade and economy such as the auto 
industry, dairy and meat, lumber and 
things like patents on medicine and 
the freedom of the internet. 

Because the countries that are 
involved in NAFTA are included in 
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Mike Mutimer 


Unifor Local 222 
Education Committee Member 


this agreement, it pretty much nulli- 
fies the agreements we were bound 
to in NAFTA, and most importantly 
for autoworkers, it involves slash- 
ing the percentage of the amount 
of automobile content needed to be 
assembled here from 62.5 per cent 
TPP AND WHAT YOU NEED 


TO KNOW 
continues on page 29 
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Dec. 6th Event 
Now Recognized 
Across Canada 


CURRENTLY OUR _ DEDI- 
cated Unifor Local 222 
Women's Committee is work- 
ing to host the December 6th 
Candlelight Vigil at our Union 
Hall. 

Please mark your calendar 
since this year the date falls 
ona Sunday. The doors open at 
6:00 p.m. with the vigil begin- 
ning at 6:30 p.m. Everyone is 
welcome. 

There will be guest speakers, music, the 
lighting of the tree and light refreshments. 

We aim to provide an educational evening 
from our members extending to the commun- 
ity. 

December 6th is recognized as the National 
Day of Remembrance and Action on Violence 
Against Women. It commemorates the 14 
women killed at Ecole Polytechnique in Mont- 
real in 1989. This year solemnly marks the 
26th anniversary. 

Please note if you know students looking 
for community service credits for high school, 
please contact our Committee via the Unifor 
Local 222 Union Hall. 


Unifor Local 222 
Women's 
Committee 
Chairperson 


TPP And What You Need 
To Know 


Continued From Page 28 


THE OSHAWORKER re | )) 


Winter Coat 
Collectio 


Everyone has a 
gently used coat ortwoina 
closet at home. 
We can provide comfort to ™ 
both children and adults with Saqaae 
this simple donation. Sam 


The Unifor Women’s Advocates 
are looking for clean, gently used 


- distributed through charities in 
the Durham Region. Children’s 
/ coats are welcome too. 


Please drop off your donation to the Unifor 

Local 222 Union Hall between Nov. 1st and Dec. ast. 

U, Unifor Local 222 Union Hall 
1425 Phillip Murray Ave. Oshawa 


Monday to Thursday 8:00 a.m. to 4:00 p.m. 
Friday 6:30 a.m. to 4:00 p.m. 


UNIFOR 


Local222 | Canada 


ec/uniforl 136 


change laws and regulations (like 
our food and dairy industries) when 
they find it unfair to their country’s 
current practices. There’s no judge 
or jury, just lawyers who used to 


down to between 30-55 per cent! 
Since we've yet to see the final copy, 
we cannot be certain how this will 
affect the auto sector. | believe it’s safe 
to say it won't be positive. 

You must ask yourself what type 
of leader makes a trade agreement to 
sell our jobs out and believes it good 
business. 


It's Not Just 
The Auto Industry 


From what little has been released 
from this agreement, it would increase 
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the price of medicine here due to 
excessive patent protection. Some 
countries won't even be able to afford 
it. 

There were to be environmental 
policies to be included by the U.S, 
however, the other 11 countries includ- 
ing Canada said no. We used to be 
highly thought of as a green, clean 
country. Under Harper, it's become 
dirty and oily to those looking in. 

The worst part of this trade deal 
is that it has its own tribunal where 
corporations can sue countries to 
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work for these same corporations! 
Do you think these tribunals will 
rule in favour of our country’s laws 
and regulations when profits can be 
made? Speaking of profit, these cor- 
porations can sue for “future profits!” 
It's obscene. 

Although the TPP isn’t in effect yet 
and we don’t know the full extent of 
the TPP, | do know one thing: if Ste- 
phen Harper thought it was a good 
thing for Canada, it probably isn't. 

In Solidarity. 
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Together, we can... 
¢ Provide nutritious snacks for children and youth 


e Provide youth a safe place to go after school jl Oo g et hy e i, 


¢ Offer a place where people listen 
¢ Improve access to social support services 
¢ Provide employment training and counselling We Are 
e Ensure seniors continue to live 

independent and dignified lives 

. é . e ofe 

* Help to provide respite for caregivers P b [ t 
e Provide safe emergency and transitional housing OSSI i l y. 
¢ Send kids to camp 
e And so much more... 


345 Simcoe Street South, Oshawa ON L1H 4J2 
905 436 7377 
119 Perry Street, Unit 4, Port Perry ON L9L 1B8 
® 905 985 9399 
United Way ry) @unitedwaydurham 
Durham Region mail@unitedwaydr.com 
unitedwaydr.com  f ) /unitedwaydr 
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Significant Harm From 


Prescription Painkiller Misuse 


ACCORDING TO THE CANADIAN CENTRE ON SUBSTANCE 
Abuse, pain is one of the most common reasons for seeking 
health care in North America. A review in 2012 suggests that 
between 15 and 29 per cent of the Canadian population experi- 
ences chronic pain, with limited access to appropriate and timely 
treatment. 

Half of those have had to wait six or more months and many 
areas of Canada do not have any specialist pain treatment servi- 
ces. Although prescription opioids are one of several approaches 
to addressing chronic pain, they can also result in addiction and 
overdose death. 


Unifor/GM 
Substance Abuse Rep 


When you decide you need help, and want 


a referral for counselling, please call your Unifor/GM 
Substance Abuse Representative Don Andrews: 
905-426-0002 @ mike radio: 348 
Don can then refer you to the appropriate 
alcohol and drug addiction counsellor for your situation. 


iz 
TD Insurance &y 
Meloche Monnex rh. 


ist 


Your benefits also include home and auto insurance... 


Home and auto insurance 1) 


program recommended by 


UNIFOR 


Local222 


W 


By 

Don Andrews 
Unifor/GM 

Substance Abuse 

The “misuse” or “non-medical use” of — RPresentative 
prescription opioids includes borrowing 
or stealing medications from friends or relatives, deliberately 
using higher-than-recommended doses, hoarding medica- 
tions, tampering with the medication or altering the prescribed 
method of delivery, and using opioids together with alcohol or 
other medications that have a sedating effect. 

In a study of opioid-dependent patients admitted to the Cen- 
tre for Addiction and Mental Health in Toronto, 37 per cent 
reported receiving opioids solely from physician prescriptions, 
26 per cent from both a prescription and “the street,” and 21 per 
cent from the street. 


Effects Of Prescription Opioid Use 


Opioids can reduce pain and improve function. Opioids can 
also produce a feeling of well-being or euphoria (a “high”). At 
sufficiently high doses, opioids cause drowsiness, coma and 
death. Other physical effects are constricted pupils, a slight 
decrease in respiratory rate, nausea, vomiting, constipation, loss 
of appetite, and sweating. Opioids can also cause increased risk 


SIGNIFICANT HARM FROM 
PRESCRIPTION PAINKILLER MISUSE 


continues on page 32 


Take full advantage of your benefits. 


We have worked with your union to make it 
possible for you to save on both your home and 
auto insurance. That’s why, as a Unifor Local 222 
member or retiree, you have privileged access to 
the TD Insurance Meloche Monnex program, 
which offers you preferred insurance rates and 
various additional discounts. Make the most of 
your benefits — get a quote today and find out 
how much you could save! 


On average, members who have 
home and auto insurance with us 


save $600. 


HOME | AUTO 


Ask for your quote today at 1-866-296-0888 


or visit uniforlocal222.tdinsurance.com 


The TD Insurance Meloche Monnex program is underwritten by PRIMMUM INSURANCE COMPANY. It is distributed by Meloche Monnex Insurance and Financial Services Inc. in Quebec and by TD Insurance 
Direct Agency Inc. in the rest of Canada. Our address: 50 Place Crémazie, Montreal (Quebec) H2P 1B6. 
Due to provincial legislation, our auto and recreational vehicle insurance program is not offered in British Columbia, Manitoba or Saskatchewan. 

* Average based on the home and auto premiums for active policies on July 31, 2014 of our Ontario clients who belong to an employer group that has an agreement with us when compared to the premiums they would 
have paid with the same insurer without the preferred insurance rate for groups and the multi-product discount. Savings are not guaranteed and may vary based on the client's profile. 

©The TD logo and other TD trade-marks are the property of The Toronto-Dominion Bank. 
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Significant Harm From 
Prescription Painkiller 
Misuse 


Continued From Page 31 


of sleep apnea, mood changes, decreased sex hormone levels 
resulting in decreased interest in sex, physical dependence and 
addiction. 

Regular use of large quantities of opioids during pregnancy 
increases the risk of premature delivery and withdrawal in the 
infant. In those people who crush and inject oral opioids, cer- 
tain filler chemicals in the pills can permanently damage veins 
and organs. Sharing needles or injecting with previously used 
needles greatly increases the risk of getting certain infections 
(e.g., HIV, hepatitis C). 


Introducing the 


LWERY 7 


GIC @ 1.05% 


sal! 
_» Limited Tume Special! 


--> Short term 


7-MONTH GIC. 


-~> Cashable ANYTIME 
in 2016. 


--> $1000 Minimum 
Deposit. 


Www. A wee U con 


*Some conditions apply, rate subject to change without notice. 
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Emergency Room Visits 


From 2005 to 2011, there was an almost 250 per cent increase 
in the number of emergency room (ER) visits in Ontario related 
to narcotics withdrawal, overdose, intoxication, psychosis, 
harmful use and other related diagnoses. Rates of ER visits for 
opioid-related mental and behavioural disorders also increased 
in Ontario between 2008 and 2011. 

In Canada, 3.8 infants out of 1,000 births were born to 
mothers who used opioids during pregnancy and displayed a 
recognizable set of withdrawal symptoms that together are 
called neonatal abstinence syndrome. In Ontario, that rate is 
4.3 per 1,000 births. 


Opioid-Related Deaths 


There is currently no national-level data available for prescription 
drug-related mortality in Canada. Provincial data is available from 
Ontario, Alberta and British Columbia. In Ontario, data obtained 
from the Office of the Chief Coroner indicate the rate of prescrip- 
tion opioid-related deaths doubled between 1991 and 2004. 

The Canadian Press reported in July that measures to reduce 
prescribing of oxycodone have cut the number of fatal overdoses 
in Ontario, but other opioids are increasingly taking its place and 
contributing to a rise in drug-related deaths, addiction experts say. 


SIGNIFICANT HARM FROM 
PRESCRIPTION PAINKILLER MISUSE 
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Pain Free Feet 


Money Back Guarantee 
Green Shield Provider 


No appointment walk in service 


Plantar Fasciitis 
Sciatica 
Mortons Neuroma 
Back Pain 

Knee Pain 

Hip Pain 

Ankle Pain 
Bunions 
Hammer Toes 
Corns 

Calluses 


Diabetic Treatment — Guaranteed Results 


THE ORTHOTIC WORKS 


191 Bloor St. E. 
Oshawa 
905.720.0783 


2F Tremont Dr. 
St. Catharines 
905.641.1933 
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Significant Harm From 
Prescription Painkiller 
Misuse 


Continued From Page 32 


In a commentary in the journal Pain Physician, researchers 
at CAMH in Toronto say prescriptions for drugs like hydro- 
morphone and fentanyl patches have risen since steps to curb 
oxycodone use were first introduced a few years ago. 

Those steps include the manufacturer in 2010 replacing 
Oxycontin with OxyNeo, a tamper-resistant version meant to 
prevent the pill from being crushed so it could be snorted or 
injected, and the Ontario government's decision in 2012 not to 
cover the cost of the new formulation under its public drug plan. 
That year, the province also brought in a program to monitor 
doctors’ narcotics prescribing patterns. 

Media attention onthe potential harms linked to oxycodone-addic- 
tion, diversion for non-medical drug abuse and fatal overdose-also 
appear to have changed social awareness and led to fewer doctors 
authorizing the drug for patients, the researchers write. 

Yet Benedikt Fischer, a senior scientist at CAMH who co- 
authored the commentary, said that despite a reduction in 
overall prescribing levels of opioids, overdose deaths in Ontario 
continue to escalate. “A substantive amount of the reductions 
in Oxycontin prescribing were compensated by substantive 
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increases in the prescribing of other strong opioids, primarily 
fentanyl and hydromorphone,” said Fischer. 

“So we have what we refer to as a partial substitution effect. 
The other interesting thing is that despite all these interventions, 
the number of opioid-related deaths in Ontario keep on rising.” 

Deaths due to oxycodone had dropped by 30 per cent by the 
end of 2013, the authors report. But the number of fatal over- 
doses involving opioids overall jumped 24 per cent between 
2010 and 2013, from 467 to 577. 

If you are a GM member and decide you need help, call your 
Unifor/GM Substance Abuse Representative Don Andrews: 
office 905-644-3723 (no voice mail); cell 905-426-0002. 

For workplaces other than General Motors, talk to your 
Employee Assistance Program representative or to find assess- 
ment and treatment services in your community, try the following: 
B@ Call the Ontario Drug and Alcohol Registry of Treatment 

(DART) at 1-800-565-8603, or look online at www.dart. 

on.ca. DART keeps a database of every addiction treatment 

service in Ontario and offers telephone referral information. 
@ Talk to your doctor. Some doctors may be able to provide treat- 

ment, but most will refer you to a specialized treatment service. 
m@ Visit a community health centre; the staff can provide you 

with advice and information. In Oshawa call the Oshawa 

Community Health Centre, 115 Grassmere St., Oshawa, ON 

L1H 3X7, 905-723-0036, website www.ochc.ca. 

@ Look in the Yellow Pages under “Addiction” to find your local 
referral service. 


Celebrating 


Est. 1960 


were 


S ws 
FOE aive:stiee cnet 


Exclusive pricing for all UNIFOR members! 
¢ Attersley Tire would like to extend exclusive pricing and discounts to all UNIFOR members. Both active and retired 


UNIFOR, CAW and CEP members are automatically entitled to exclusive discounts and deals on all products. 
Simply call or visit any one of our three locations: 


Port Perry 


905-985-1444 


Oshawa Pe 
905-404-8473 705-876-1144 
or join us on the web at: 


www.attersleytire.com 


Affordable 
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Plenty Of Winter Activities Coming From 


The Recreation Committee 


THIS YEAR'S FALL FOUR PERSON SCRAMBLE GOLF TOUR- 
nament held Oct. 9 at Bowmanville Golf Club saw 104 golfers 
participate. A fun day was had by all. This event was a friends 
and family style of tournament. It was nice to see several teams 
consist of family members. Our prize table was again second 
to none for a $90 entry fee. Many thanks to all our sponsors 
for their never-ending support. This year’s tournament spon- 
sors were TD Insurance, Johnny's Eatery Oshawa, Gus Brown 
Motors, Bulldog Pub, Canadian Tire Gibb St., Bowmanville Golf 
Club, Unifor Local 222 Executive Board, Columbus McKinnon, 
Unifor Local 222 Recreation Committee. 

The Recreation Committee has several new upcoming events, 
with the details in the process of being finalized to be published 
in the December Oshaworker. 

We will be hosting an evening of Rock n Roll Ten-Pin bowling. 
This will be a fun event for our members to get to know their 
fellow members and workers from other Unifor units. New bowl- 
ers are very welcome to attend as scores do not matter. This will 
be a friends and family event. 

Our Recreation Committee is also planning an arts and crafts 
show and sale at the Union Hall. There is so much talent among 
our Unifor members to be showcased. 

A section at the GM Centre is being reserved for a night 


Dean 
with our Memorial Cup Champs, the Howse 
inane Unifor Local 222 
Oshawa Generals. This will also be a Se 
Committee 


good social night out for all our hard- 
working members and retirees. 


Chairperson 


South Eastern Ontario Recreation Council - 
National Events 


Our Council will be hosting the Unifor National Hold ‘em 
Poker Tournament Nov. 14 at the Unifor Local 222 Union Hall. 
All participants have already qualified through their area coun- 
cil's qualifying tournament. 

The Unifor National Hockey Tournament is returning to the 
Oshawa area after a long absence. The tournament will consist 
of 24 teams in three divisions: Open (18 and over) eight teams; 
35 and over, eight teams; and 45 and over, eight teams. 

All participants must be Unifor members in good standing, 
with retirees included. Entry forms should be available at the 
Unifor Local 222 Union Hall, from Recreation Committee mem- 
bers or online in early December. 

Now that the cooler weather has arrived, it doesn't mean we 
hibernate for the winter. It's very important to keep active, or get 
active, even if it only means to go for a walk. Dress properly and 
you can enjoy the cold weather for your better health. 


Trouble Hearing? 


v¥ Unifor Local 222 members and retirees 
who are eligible for insurance-related benefits 


pay $0 out-of-pocket cost for select hearing aids 


and earn up to 1,000 AIR MILES® reward miles! 


v Don't Worry, Be Happy Guarantee™ 
Hearing aids come with everything you need 
for 3 years, even the batteries, lowest price and 
satisfaction guaranteed! 


v Already wear hearing aids? 
Join our Battery Club and get 3 months of 
batteries for FREE - No purchase necessary! 


Call us today to book your FREE, 
no obligation hearing test! 


MAG-UNF-222 


(04 ListenUP! 


CANADA 


Hearing tests are provided free of charge for adults ages 18 and older. Some conditions may apply. Please see clinic for details. 


Over 100 locations across Ontario | 1-888-520-6913 | ListenUPcanada.com 
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Shift #1 Truck Plant Ten Pin Tid Bits 


WELCOME BACK TO LEISURE LANES FOR ANOTHER 
season of fun, and of course, moments of frustration as well. 
That seems to be part of the equation, right? 

As is the case each year, we lost a few bowlers, but were 
fortunate to gain some pretty good replacements. Along 
with several new members, Bill Mutimer has returned, along 
with his son, Mike. The way this guy is tossing the ball so 
far, Bill has to be real proud, if not completely intimidated! 

The scores for the first four weeks, generally speaking, 
bears this out, except for a few bowlers. During the night 
of Sept. 17, Micheal Law (one of our better bowlers, | might 
add) threw two gutter balls in the first frame of his second 
game, latching on to that dubious “Kemper Trophy,” for now. 
Who would have thunk it? Never fear Micheal, it's a long 
season. Invariably, you won't have it long, if previous years 
are any indication! 

During this same time frame, there were a total of nine 
600 + triples: Mike Mutimer 188 + 237 + 245 (670) and 
205 + 236 + 223 (664), Tianna Ghersini 257 + 206 + 205 
(668) and 215 + 226 + 179 (620), John MacDonald 200 + 
223 + 222 (645) and 219 + 225 + 187 (631), Rick Wilkes 
233 + 255 + 162 (650), Kayla Ghersini 203 + 227 + 181 
(611) and Sharon Armour 225 + 182 + 203 (610). Well 


Clinic Eyewear 


Lorne Sellick, Registered Optician 
* re 


SFuLerGOED 6 VOUKeLAN 
YOR NEXT DAYISERUICE SS 


PIN CHARGEISAFETY GlAsseSagO 
905-438-1688 the Oshawa Clinic 


117 King Steet East, Oshawa 
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done folks! It should be very 
interesting watching the two 
Ghersini sisters duelling it 
out, wouldn't you say? 

Once things got rolling, 
there were 46 500+ triples, 
along with 45 200+ games 
recorded over the first four weeks. 

It wasn’t until the fourth week that bowlers got into the 
five-pin thing. The first week is always a freebie. The second 
and third week only produced a lousy 15 whiffs, but things 
really picked up the fourth week. There were a total of 21 
that night, two from Butch Howatt, John Farrow, Gilles April 
and Ryan Taylor, one of our new members! Terry Boyd hit 
the backboards twice on Sept. 24 as well, along with two 
from Brian Gabona so far this year (a real oddity). 

Only acouple of difficult spare conversions were recorded, 
Sharon Armour made the 5-10 and | made the 3-6-7-10. 

Our first Mike Lunn Memorial two-shift no-tap tourna- 
ment will be held on Nov. 15 at 1 p.m. at Leisure Lanes. 
Meanwhile, good bowling, and watch out for those five 


pins! 


Carl Kemp 


Shift #1 Truck Plant 
; Ten Pin Bowling 


Andrew Springer 
Chiropodist - Foot Specialist 


Don’t live with your 
discomfort and pain anymore. 


Andrew Springer has been a 
foot specialist for over a 
quarter of a century. 


He has successfully brought 
relief to Children, Seniors 
and Athletes. 


Call today 
for an appointment 


905-728-FOOT (3668) 


WE GUARANTEE 
TO SEE YOU 
WITHIN TEN DAYS! 


Foot Pain Is 
Not Normal 


Glazier, Medical Footcare 
11 Gibb Street; Oshawa 
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Unifor Five-Pin Bowling League 


WELL SUMMER IS LONG OVER AND OUR UNIFOR FIVE-PIN BOWLING LEAGUE 
Paul Kelly 

started back in the alley on Sept. 11 to start our 80th season. Welcome back to all Unifor Local 222 
returning bowlers and a big welcome to all the new bowlers. As you read this we |e Five Pin Bowling 
are about two months into our bowling season. | will try to keep you all informed 
and entertained at the same time. First section Hi-Lo runs Oct. 23 until Nov. 20. 
Our Turkey Roll night will be on Dec. 4, bring your “A” game that night and bowl Steve Bell 624 
for your Christmas Turkey. Robert Boyle 673 

We are always looking for new bowlers, so if you or anyone you know would like 
to have balls of fun and pin rattling laughs, please feel free to join us Friday Nights Jennifer Fudge 761 
in the alley. We bowl every Friday night at 6:30 p.m. at Nebs Fun World on Wilson ls ao aes er 
Rd. N., Oshawa. If you are a new Bowler coming out for the first time, please come in ae 701, 724. 


a little earlier so we can get you an alley to roll in. Misty Bouvier 737 
Steve Bell 703 


; : Steve Brackenridge 727 
Mike Proskin 677 Bye 0 
Dennis McMahon 638 Nick Derry 663 
Ron Hunte 694 John Stonebridge 613 
Paul Derry 634, 676, 623 Henry Langkraer 666, 640 None achieved this month. 
Rick Marshall 649 Dick Brooks 627 
Todd Taylor 654, 638, 636. Ron Jones 686 Once again welcome to all the new 


Paul Kelly 640 Gord Langley 647, 681 
aver dorian 603 Bob Irvine 653 bowlers and the seasoned veterans, | 


Steve Brackenridge 673, 689 Bob Engley 675 wish you all good luck, happy bowling 


Henry Chyb 604, 623 Leigh Carrigan 690, 675 and try to keep it out of the gutter! 
Greg Buller 692, 646 Alan Park 623 


Randy Maybee 604, 640 Don Fitzgerald 647 Remember | will see you in the alley: 
Les MacDonald 684 Dave Murray 682 The Quiet & Shy Bowler. 


OSHAWA CLINIC GROUP 


CANADA'S LARGEST MEDICAL GROUP PRACTICE 


THE RIGHT ADDRESS FOR ALL YOUR HEARING HEALTH CARE NEEDS 


PTL 
a S| 
= 


The Oshawa Clinic Group is proud to introduce 
our NEW Hearing Clinic conveniently located in 
the Taunton Health Centre. 


Treasure Your Hearing and Get Your Hearing Checked Annually 
Call Us Today to Book an Appointment 905-721-4969 . www.oshawaclinic.com 
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Exciting Start To 2015/16 U2HL Season 


WELL ANOTHER SEASON IS OFF AND RUNNING WITH 
some exciting, close games to start the new campaign. This year 
features some fresh new faces who are looking to make their 
mark while the old guard are determined to show the “rookies” 
they've still got some fight left. All four teams look to be fairly 
well balanced and it should make for an exciting season. 

Brick Emerson added a bunch of new faces to his Red Wings 
squad this year as he looks to win back-to-back titles as a new 
team rep. Chuck Bickle has his familiar faces back for another 
year and also added a goaltender with a championship pedigree 
to get his Bruins over the hump. Ron Leger looks to return his 
Blackhawks to championship form with the return of his scor- 
ing sidekick and some new talented rookies. And finally Scott 
Wood's new look Canucks seem poised to return to the cham- 
pionship finals with a balanced offensive attack and some solid 
defence. 


Oct. 5 


@ Canucks 5, Bruins 2 

Canucks: S. Wood 3G, R. Spence 1G, 2A, S. Dale 2A, D. King 
2A, R. Weiler 2A, B. Pollard 1G, G. Baird 1A, S. Ward 1A 

Bruins: S. Thibodeau 1G, K. Bickle 1G, C. Olmstead 1A, K. Peel 
1A, G. Beedham 1A 

Canucks take advantage of a short-staffed Bruins squad for 
an opening day victory. 


Your mammogram could be 
your lifesaver! 


Women 50 to 74 should have a mammogram 
every two years. 


Breast cancer can be impossible to see or feel. 


Regular breast cancer screening mammograms are 
the best way to find breast cancers early. 


Central East 
[@& ae Regional Cancer Program 


Speak to your healthcare provider 
about cancer screening today! 


Screen for Life & &, 


Cancer screening sees what you can't C/ Colorectal 


NOVEMBER 2015 
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= Blackhawks 10, Red Wings 3 

Blackhawks: R. Leger 3G, 2A, 
B. Corriveau 3G, 1A, J. Barry 2G, 
2A, J. Colacicco 1G, 3A, B. Henry 
1G, 2A, S. Ord 2A, K. Caldwell 1A 

Red Wings: B. Emerson 1G, M. 
McVety 1G, A. Ross 1G, G. Hinchey 1A, T. Pohjolainen 1A 

Red Wings suffer from a bit of a championship hangover and 
drop a tough one to the Hawks. 


Oct. 7 


Scott Wood 


Unifor Local 222 
Shift Two 
Hockey League 


@ Bruins 6, Red Wings 3 

Bruins: K. Bickle 2G, 1A, K. Peel 1G, 2A, D. Jacobs 1G, 1A, C. 
Olmstead 1G, D. Howse 1G, G. Beedham 2A, T. Kelly 1A, C. Bickle 
1A 

Red Wings: B. Emerson 2G, T. Pohjolainen 1G, C. Michelson 
2A, D. Comeau 2A, M. McVety 1A 

A tight game throughout with the Bruins pulling away towards 
the end for their first win. 


Oct. 8 


@ Canucks 6, Blackhawks 4 

Canucks: R. Weiler 3G, 2A, T. Bidwell 1G, 4A, B. Pollard 2G, 
2A, S. Dale 2A 

Blackhawks: B. Henry 2G, B. Corriveau 1G, 1A, R. Leger 1G, 1A, 
J. Colacicco 2A, J. Bodnar 1A, J. Barry 1A 

A great back and forth game with the Canucks’ second line 
doing all the damage. 


Oct. 14 


@ Bruins 4, Blackhawks 2 

Bruins: D. Jacobs 1G, 2A, D. Howse 1G, 1A, G. Beedham 1G, 1A, 
C. Bickle 1A, S. McKenna 1G, T. Kelly 1A 

Blackhawks: B. Henry 1G, 1A, J. Colacicco 1G, 1A, J. Barry 1A 

Blackhawks are seemingly distracted by the epic Blue Jays 
game taking place and lose a tight one to the Bruins. 


Oct. 15 


@ Canucks 5, Red Wings 3 

Canucks: B. Pollard 1G, 2A, S. Ward 2A, D. King 2A, S. Dale 
1G, 1A, S. Hallett 1G, S. Wood 1G, R. Weiler 1A, D. White 1A, R. 
Spence 1G 

Red Wings: J. Treen 3A, L. Michelson 1G, B. Emerson 1G, T. 
Pohjolainen 1G, C. Michelson 1A, E. Battams 1A, A. Ross 1A 

Red Wings’ third period comeback falls just short as they con- 
tinue to look for that elusive first victory. 

Thank you once again to all our players, officials and time- 
keepers for a great start to the new season and until next time, 
get those pucks in deep! 


Nv 


Support The United Way 
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Honouring Sea Dog, 


A Great Man And Hockey Fan 


LAST YEAR AS YOU KNOW WE LOST A GREAT MAN IN ERIC 
‘Sea Dog’ Smith. The Truck/Car Hockey League decided to 
honour Eric with the Eric ‘Sea Dog’ Smith Memorial League 
Championship Trophy. This trophy goes to the team that wins 
the overall league. Last year’s winner was Durham Medical, John 
Deboo team rep. Congratulations to John Deboo and Durham 
Medical. We had the great honour to have Eric's family come to 
the rink and have their picture taken with the trophy and all the 
team reps to start the season. 

Eric was one of the guys who played in the Oldtimers league 
way back when. When | started in the Truck Plant | played in the 
afternoons with Eric and Ron Gay, then played after work with 
our league, the young guys. Eric retired from hockey but he kept 
the league going. He helped mold one of the best hockey leagues 
in Oshawa. We as team reps, players, refs and time keepers will 
keep the tradition going as long as possible. Thanks Eric. 

The Truck/Car Hockey League night out at the Oshawa Gen- 
erals game is on Jan. 29, 2016. The Barrie Colts are in town with 
a 7:35 p.m. start. The tickets are $30 this year. This includes 
Medallion section 300 level seating, food and a great night out. 


The family of Eric Smith came to the rink at the start of the 
season and had their picture taken with the team reps and 
the Eric “Sea Dog” Smith Memorial League Championship 
Trophy. 


John 


Perrault 
Unifor Local 222 
Truck-Car Hockey 
Tickets are going fast. Contact eee 
me at 905-259-3825. Thanks. 
We're still looking for spare players and we need a time 


keeper. It pays very well. Contact any of the reps. 


Sept. 22 


= Ontario Motor Sales 5, Ice Sports 2 

Ontario Motor Sales: Justin Bennett 2G, 2A, Brick Emerson 1G, 
1A, Rodney Boone 2A, Ed Battams 2G, John Treen 1A, Todd Har- 
ris 3A. 

Ice Sports: Matt Oblenes 1G, Rick Weiler 1G, 1A, Cam Glazier 
1A, Roly Felgemacher 1A. 
= Bond Optical 8, Bittmore Bar & Grill 4 

Bond Optical: Rob Nichol 3A, Brad Henry 2G, 1A, Dennis 
Jacobs 1G, 2A, Ron Noble 1A, Hank Myers 1A, Terry Hedges 2G, 
1A, Curtis Caldwell 3G, 2A. 

Bittmore Bar & Grill: Kent Bickle 4A, Chris Olmstead 1G, Will 
Smit 1G, Jeff Baird 1G, Bob Taylor 2A, Chuck Bickle 1A, Don 
Hutcheson 1G, 1A. 
= Durham Medical 4, Listen Up! Canada 2 

Durham Medical: Tom Pohjolainen 2G, 1A, Chris Scott 1G, 2A, 
Ron Gallagher 2A, Moe Cascanette 1G. 


HONOURING SEA DOG, A GREAT MAN AND HOCKEY FAN 
continues on page 39 


Bruce H. CoLeMAn 


Barrister & Solicitor 


Unifor Co-Operating Lawyer 


TELEPHONE 
BUSINESS (905) 885-8146 
FAX (905) 885-7471 
RESIDENCE (905) 885-9296 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


Dr. Bryant’s office is now open on Saturdays and 2 evenings! 


New patients and walk-ins are always welcome. 
Coverage for eye exams, eyewear (glasses & sunglasses), 
and contact lenses are directly submitted by our office. 


We offer a variety of services including glasses, contact lenses, 
laser surgery co-management, pediatric eye care, digital retinal photography, 


glaucoma testing, as well as prescribing medications. 


Mon: 9am—-6pm 
Tues: 9am-8 pm 
Wed: 9am-6pm 
Thurs: 10 am-8 pm 
Fri & Sat: 9am—-2pm 


For information or to book an 
appointment, please call or stop by 
our office during the following hours: 


500 King St. W., Oshawa | 905-434-EYES (3937) | www.DrMichaelBryant.com 
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A Great Man And 
Hockey Fan 


Continued From Page 38 


Listen Up! Canada: Don King 1G, James Parker 1G, Geordie Oli- 
ver 1A. 


Sept. 24 


= Durham Medical 4, Bond Optical 2 

Durham Medical: Tom Pohjolainen 2G, John Wheeler 1G, Lance 
Grey 1A, Ron Gallagher 2A, Chris Scott 1A, Moe Cascanette 1G, 
1A, Jim Robinson 1A, Andy Bahor 1A. 

Bond Optical: Ron Noble 1G, Terry Hedges 1G, Dennis Jacobs 
1A, Brad Henry 1A, Curtis Caldwell 2A. 
@ Listen Up! Canada 7, Ice Sports 4 

Listen Up! Canada: Myron Wijtowych 1A, Ted Russell 1A, James 
Parker 4G, 1A, Geordie Oliver 1G, 4A, Dan Jung 2A, Don King 1G, 
Alex Wijtowych 1G. 

Ice Sports: John Skwarchewsky 2G, 1A, Steve Stone 1A, Cam 
Glazier 1A, Rick Weiler 1G, 1A, Matt Oblenes 1G, 1A. 
# Ontario Motor Sales 3, Bittmore Bar & Grill 2 

Ontario Motor Sales: Justin Bennett 1G, Brick Emerson 1G, 1A, 
John Whiteman 1A, Rodney Boone 1A, John Treen 1G, 1A, Shane 
Ord 1A. 


LINE-xX 


SPRAY-ON TRUCK BEDLINERS 


¢ Spray-on truck 
bedliners that mold 
to every contour 

* Tested for strength 
& protection 

¢ Non-skid surface 

¢ Permanently seals 
out rust & corrosion 

« Adds value to your 
vehicle 

* Custom coating 
solutions 

* Light Industrial 
Coatings 

¢ Rust Proofing 

¢ Truck Accessories 


LINE-X Durham 


250 Wentworth Street East, Oshawa 


905-448-1792 


Supporting Local 222 since 2003 
Serving the Durham Area 


Serious Protection. 
Killer Looks. 

#1 in Customer 
Satisfaction 


www.LineX.ca al Sra) 
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Bittmore Bar & Grill: Kent Bickle 1G, Dean Howse 1A, Jeff Baird 
1A, Scott Wood 1G, 1A. 


Sept. 29 


# Ontario Motor Sales 3, ListenUp! Canada 3 

Ontario Motor Sales: Justin Bennett 1G, Brick Emerson 1A, Rod- 
ney Boone 1G, Shawn McKenna 1G, Bob Ryan 1A, Shane Ord 1A, 
Todd Harris 2A. 

Listen Up! Canada: Ted Russell 1A, James Parker 1G, Geordie 
Oliver 1G, 1A, Rob Nichol 1A, Don King 1G, Dave Lawson 2A. 
= Bond Optical 5, Ice Sports 4 

Bond Optical: Brad Henry 2A, Ron Noble 2A, Gary Beedham 
1G, Hank Myers 1G, 1A, Curtis Caldwell 1A, Don Hutchenson 
3G. 

Ice Sports: John Skwarchewsky 1G, 1A, Bob MacDonald 1A, 
Steve Allen 1G, Cam Glazier 1A, Rick Weiler 1G, 1A, Matt Oblenes 
1G, Dave King 1A. 

@ Bitmore Bar & Grill 8, Durham Medical 4 

Bittmore Bar & Grill: Chuck Bickle 2A, Kent Bickle 1G, 3A, Chris 
Olmstead 1G, 2A, Dean Howse 2G, 1A, Jeff Baird 1G, 4A, Will 
Smit 1A, Bob Taylor 1A, Scott Wood 1G, 2A, Taylor Battams 1G. 

Durham Medical: Tom Pohjolainen 2G, John Wheeler 1A, Chris 
Scott 1G, 2A, Moe Cascanette 1G, Jim Robinson 1A, Grant Hin- 
chey 1A. 


HONOURING SEA DOG, A GREAT MAN AND HOCKEY FAN 
continues on page 40 


COMPARE 

BEFORE 

YOU BUY 

@ VISION PLANS 
ACCEPTED 


@ EYE 
EXAMINATIONS 
ARRANGED 


e@ SENIORS 
DISCOUNT 


Paras 1* 


375 Bond St. W., Oshawa (Between Park & Stevenson) 
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Honouring Sea Dog, 
A Great Man And 
Hockey Fan 


Continued From Page 39 


Oct. 1 


= Bond Optical 7, ListenUp! Canada 2 

Bond Optical: Dennis Jacobs 1G, 2A, Brad Henry 4G, 1A, Ron 
Noble 2A, Gary Beedham 1G, 2A, Hank Myers 1A, Rick Burgess 
1G, 1A, Tom Kelly 2A, Terry Hedges 1A, Curtis Caldwell 2A. 

Listen Up! Canada: James Parker 1A, Don King 2G. 
# Ontario Motor Sales 6, Durham Medical 3 

Ontario Motor Sales: Justin Bennett 1G, 4A, Brick Emerson 3G, 1A, 
John Whiteman 1A, John Treen 1G, Shane Ord 3A, Todd Harris 1G, 1A. 

Durham Medical: Tom Pohjolainen 1G, 1A, Ron Gallagher 2A, 
Chris Scott 2G, Moe Cascanette 1A. 
m Bittmore Bar & Grill 5, Ice Sports 3 

Bittmore Bar & Grill: Kent Bickle 1G, Shawn Aylesworth 1G, 1A, 
Chris Olmstead 3A, Steve Reynolds 1A, Jeff Baird 1A, Will Smit 
2G, Scott Wood 1A, Taylor Battams 1G, 3A. 

Ice Sports: John Skwarchewsky 1A, Bob MacDonald 1A, Cam 
Glazier 2G, 1A, Rick Weiler 3A, Curtis Caldwell 1G. 

»Beeeese 
Again this year we have a father-son playing, Ed Battams and 


OSHAWA 


CPAP 


SOLUTIONS 


his son Taylor. It is great to see this happen in our league. Wel- 
come Taylor. | would like to thank Dean Howse for another great 
Unifor golf tournament on Oct. 9. Well done Dean. Our team of 
Scott Wood, Brick Emerson, myself and Tom Pohjolainen had a 
bet with Chuck Bickle’s team. | can't say what happened but | 
would like to thank Tom for buying their drinks. Sorry Tom. A 
good time was had by all. 

The team rep phone numbers if you need to call are: John 
Perrault 905-259-3825, Chuck Bickle 905-242-5019, Roly Fel- 
gemacher 905-442-2187, John Deboo 905-441-7745, Steve 
Wilson 905-442-4977, Myron Wijtowych 905-914-7470. 
Thanks and have a great year. 


CROWN MAINTENANCE INC, 
OUTDOOR POWER EQUIPMENT ¢ SALES & SERVICE 


Factory Authorized Service Centre 


yo oN 
MURRAY | @KARCHER [bald 
.A€opiak @=DPowermate QEUe) 


Parts, Sales and Service To All Makes 


RNA 
cies ansch’ ENGINES 


1280 Terwillegar Ave., #7, Oshawa, Ont. LtU 7A5 (905) 723-6057 


Not using your CPAP? 
Struggling? 
CPAP Mask Uncomfortable? 


When was the last time your 
CPAP unit was checked? 


Time to replace your mask or 
other accessories? 


Our licensed respiratory therapist will check your pressure setting, discuss your therapy, 
and address your specific needs. 


We ensure you are cared for by a licensed respiratory therapist. Our customer service 
representative is on hand to work with you and Green Shield directly. 


905-436-1773 


29 Charles Street, Oshawa e Inside the Oshawa Clinic physiotherapy 
building 


Connect with us on Social Media 
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Registered Green Shield provider 
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OshaWORKER classifieds 


FOR SALE 


Handicap scooter, 4 wheel, Pride, excel- 
lent condition, $2000 or best offer. Call: 
905-434-8573 


Wayne Gretzky metal Upper Deck 4 
lunch boxes $90, Wayne Gretzky ball- 
point pens with his picture on them $10. 
Call: 905-419-0455 


4 Michelin X-Ice tires on rims, 215/60/16, 
used one winter season $550. Call: 905- 
579-2064 leave message 


Skates, various sizes and makes, $15 
and up, Bauer, Nike, CCM, Mission, 
Reebok, golf clubs right handed $50. 
Call: 905-985-2977 


Snow tires, radial B.F. Goodrich on five 
bolt rims, used one winter, P195/65, R15 
895 M+S, asking $400. Call: 905-797- 
2193 


Handknit sweaters, newborn sets, hang- 
ing tea towels, cotton dishcloths, hats, 
mitts, Phentex slippers, teddy bears, 
paperback books, etc. Call: 905-728- 
6062 


MIG welder (power MIG 130), including 
cart, argon tank and other accessories, 
not used more than 40 hrs., $400 firm. 
Call: 905-436-9916 Lincoln 


Full size freezer, metal desk, best offer. 
Call: 905-723-2097 


Kenmore washer and dryer, cream col- 
our, excellent condition, $500 obo. Call: 
905-723-4774 


Solid oak roll top desk with swivel oak 
chair, $150. Call: 289-356-3296 


Mount Lawn Apostle’s Garden, Lot #121, 
Section D, $3500 obo. Call: 519-896- 
0520 


Ducar 208cc OHV four stroke side drive 
3/4 shaft gas motor with electric and 
manual start, like new, $190. Call: 905- 
723-1872 


Antique tea trolley, health walker, man’s 
Danier leather coat size 42. Call: 905- 
419-4054 


Walnut buffet with hutch table, good offer. 
Call: 905-668-7068 


One owner, 26 ft. 2008 Terry Resort with 
double width pullout, includes air and 
outside shower, $14,500. Call: 905-623- 
2140 or cell 905-439-7705 


Ammo for 30-30 half price, 92 rounds 


and belt holder for 8 rounds. Call: 905- 
725-8046 


Oak hall cabinet and matching mirror, 
cabinet 34 x 28, mirror 41x16, asking 
$150 obo. Call: 905-579-8490 


Universal fit heavy duty truck hitch $80, 
two 215/60R15 winter Max tires, like new 
$80. Call: 905-579-3272 


Hospital bed and table, Hoyer-Patient- 
Lift w/harness, custom tilt wheelchair, 
transfer wheelchair, call for more info and 
pricing. Call: 905-721-9144 


Picnic coolers 3 sizes, Mason Risch 
piano, 44H x 57L, round wooden table/ 
chairs 44”, 3 new/3 used life jackets, 2 
new brown deck boxes, etc. Call: 905- 
697-8933 


THE OSHAWORKER 


1994 Fender Tele Sunburst asking $350, 
Fender Vibrolux AMP tube type ask- 
ing $900, Fender Performer 650 asking 
$300, 06 Uplander, 43,000 km asking 
$7000. Call: 705-277-9495 


1918 Martin mandolin with case $950, 
Bowmanville historical book “The Way 
We Were” $100, Simon Patrick acoustic 
guitar, handmade Quebec model 29013 
$165. Call: 905-623-2611 


Uy 


UNIFOR 


the Local222 


OshaWORKER 


DEADLINE FOR THE 
DECEMBER ISSUE 
IS FRIDAY, 
NOVEMBER 13 
AT 4 P.M. 


LU) 


Coffre-fort National Safe Inc., very heavy, 
$25 to $50, 18 1/2” wide, 24” high. Call: 
905-438-1740 


4 snow tires on rims, like new, 205/55. 
R16, for GM cars, 5 studs, $200. Call: 
905-723-4455 


Unique antique window display shelf, 
5’3” tall, 2’ wide, 22” deep, real conver- 
sation piece, priced to sell $250. Call: 
289-928-2715 


1990 Dodge pickup 318, 4 spd OD, 
chrome wheels, black, $4000, Chrysler 
400 motor, rebuilt, $1900. Call: 705-439- 
1513 


Large pedestal sink, heavy gauge roller 
tool cabinet $350, 1991 Corvette con- 
vertible $9875, Ski-doo helmets, electric 
Toro snow shovel. Call: 905-433-2085 
Parting out 2002 Dodge pick-up, ex- 
tended cab, excellent front clip, bumper 
and doors (red). Call: 905-983-5428 


Snow tires, 3 General Alt-Max Artic, 
nearly new, 215/60 R16. Call: 905-728- 
9041 

One year used, like new, Weather Tech 
floor mats for 2012 Chevy Silverado, 
paid $130 each, asking $90 each. Call: 
705-320-8687 


Support Your 


A. TAYLOR - G. MORGAN 


Unifor Dental Centre 


* Proudly serving the Durham Region for over 30 years! 
* We are open to the public * New Patients are welcome * 
* We handle all aspects of Dental Care * 


* 6 General Dentists * 


* 1 Oral Surgeon * 1 Periodontist * 1 Endodontist * 


Call 905-579-8730 for your appointment! 


Monday 9 a.m. to 5 p.m. 


HOURS OF OPERATION: 
Tuesday 9 a.m. to 5 p.m. 


Wednesday 11 a.m. to 7 p.m. 


Thursday 9a.m.to5p.m. Friday 8a.m. to4 p.m. 
We Accept Direct Payment From Insurance Plans! 


UNIFOR DENTAL CENTRE - 1425 PHILLIP MURRAY AVE., OSHAWA 
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Oshawa Bowmanville 


Nova Beethwen 
HEARING HEARING 


id Centre 


905 °438°0111 905 °623* 6500 


160 Stevenson Rd. S. - Oshawa 127 King St. E.- Bowmanville 
NovaHearingService.ca BeethovenHearing.ca 


Complimentary Hearing Tests 
Full-refund, Risk-free Trials 
Tinnitus Therapy 

Wax Removal 

Invisible Hearing Aids 
Bluetooth Connectivity 
Phone & TV Adapters 
Swimplugs, Earplugs 


Batteries & Repairs 


; { r 
t a 
¥ s ‘ 
Z _ 7 
‘ ) a ane | 


Follow us on Facebook and Google+ 
for updates and more information! 


“For the Joy of Sound” 


THE OSHAWORKER 


the 


OshaWORKER classifieds 


PawHut 42”, 2 door folding dog crate 
with divider $100, PawHut 52” cat tree 
with condo $105, brand new. Call: 289- 
600-9378 


Car dolly tow master, used few times 
$500, 1999 Buick Riviera parts restore 
$500, McLaughlin Buggie, made in Osh- 
awa. Call: 705-321-6012 


Two car ramps $20. Call: 905-668-8299 


Panasonic colour TV with built-in VHS 
player, 22 1/2” screen with kids and adult 
movies, oil furnace 3 years old, 350 en- 
gine. Call: 905-442-9534 


Pine table, 40x60, 6 chairs, $200, oak 
pedestal table, 42” dia., 6 chairs, $150, 
drafting table light, adj. stool, $30. Call: 
905-668-5068 


Electric mobility scooter, excellent condi- 
tion, charger, Pride, sport model, $1800 
obo, manuals included. Call: 905-434- 
8575 


November 11 
& is Remembrance Day. 
Please wear a poppy. 
Used pair 3” round chrome step bars and 


brackets, fit 2000-2015 Terrain Equinox, 
asking $200 obo. Call: 905-723-4526 


Mikasa crystal wine and water glasses, 
crystal vases, candy jars, salad bowls, 
Royal Doulton/Royal Albert cups and 
saucers, antique mirror, 37x27. Call: 
905-240-4066 


Beautiful hand knit adult, children and 
baby items at reasonable prices, no spe- 
cial orders. Call: 905-576-3193 


Two winter coats, like new size 12, one 
summer coat, size 12, old rocking chair. 
Call: 905-668-0146 


Honda 2000 Inverter, used 10 hrs. 
$1000, new one set form-fit floor mats, 
fits late model 250 Ford $150, late model 
Ford 5th wheel tail-gate $150. Call: 705- 
887-9273 


Graco table-fit highchair, folds, easily 
cleaned cushions, reclines, 5-point har- 
ness, adjustable height, removable trays, 
retails $175-$215, excellent condition, 
$100. Call: 905-571-0556 


Indoor Camaro cover $200, Camaro pre- 
mium floor mats $85, Camaro large jack- 
et $100, 2010 Camaro service manuals 
$110, 2007-2013 GMC P/U floor liners 
$140. Call: 905-985-2042 


Nike covert driver stiff $195, golf bags 
$20-$50, dresser $30, hockey sticks 
$30-$90, bookcase $25, golf shoes $20- 
$60, electric leaf blower $45, picture 
frames. Call: 905-987-3161 


Unifor Co-Operating Lawyers 


in 


Cobourg anc Port Hope 


Allan McCracken 


Cobourg (905) 372-2217 
Port Hope (905) 885-2451 


oe 
Address 


Before you move, 
please notify the 
Unifor Local 222 
Union Hall of 
your new address. 


Your Oshaworker 
will not be delivered 
because of 
incomplete addresses, 
incorrect postal codes 
or a missing 
apartment number. 


Please call the 
Union Hall at 
905-723-1187 
or 1-800-465-5458 
or email 
marlenes@local222.ca 
to ensure you get 
the next issue. 


Dr. S. J. Klein & Associates 
OPTOMETRISTS 


a= a~S a 


Serving Durham Region for over 25 years. 
We submit Green Shield directly. 
New patients are always welcome. 


a= aS 


Our services include 
Contact Lenses 
Pediatric eye care 


Digital Retinal Photography 
Field testing 
Diagnose, treat, manage and prevent 
diseases and disorders of the eye 


Durham Medical has a wide selection of Lift Chairs to fit 
everyone’s décor and lifestyle. These Power Lift Chairs provide 


the highest level of comfort while assisting you to sit and stand. 


~~ aS————— 


To book an appointment, 
stop by our office or call 


905-576-5444 


~~ aSs———— 


We are located at 375 Bond St. W., Oshawa 
between Park Rd. and Gibbons St. 


Our chairs are offered with a selection of fabric choices and 
optional upgrade to include heat and massage. Visit our 


showroom and choose the Lift Chair that best fits you. 


Like us on facebook. 


242 King Street East, Oshawa 
905-728-1112 | www.durhammedical.ca 


DURHAM’ 
& MEDICAL 


MAKING LIFE EASIER, 


Durham Medical (1983) Ltd 
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Union 
Visits 
For those in 
Lakeridge Health 
Oshawa only: 
Anyone wishing 
a visit by 
the Retirees’ 
Sick & Visiting 
Committee 
should call 


the Union Hall 
at 905-723-1187. 


This applies to both 
active and retired 
members of 
Unifor Local 222. 


THE OSHAWORKER 


the 


OshaWORKER classifieds 


Oak table, bike wheels, trampoline, re- 
mote speakers, 10-speed bike, jewel 
box table, AM/FM radio, truck tool box, 
Yamaha keyboard, coffee pod holder. 
Call: 905-723-6977 


Rare Remington model 552 autoloader 
.22 rifle 1987, excellent condition $400, 
full boxes Premium CCl.22 WMR Maxi 
Mag ammunition, $50/box of 50. Call: 
705-731-6771 


2013 Yamaha Grizzly 700, 2,311 km, 
comes with winch and Bronco rear stor- 
age box with seat $7800. Call: 289-688- 
5889 


New 17” Liebherr wine cooler, German 
made, model WS1200, stainless wooden 
shelves, glass doors, LED lighting. Call: 
905-723-8397 


Snow blower Yard Works, 8 1/2 hp, $300, 
27 inch 2 stage, good condition, electric 
start. Call: 905-436-2448 


Ladies 14kt yellow gold diamond tennis 
bracelet, sapphire diamond/gold ring. 
Call: 905-723-6841 


} ELMRIDGE 


AIR COMFORT 


SPECIALIZING IN EMERGENCY SERVICES 


905-244-1460 


INFO@ELMRIDGEHEATING.CA 


WWW - ELMRIDGEHEATING.CA 


e SALES 
; e SERVICE 
‘SCOOTERS by od RENTALS 


LU) 


New/used 14”- 15” tires, pair 15” snow 
tires, four 15” chrome rims (2000 Chev 
Tracker 4x4), vintage tire (HR-78-15”), 
pair continental tires (P235/70 R16”). 
Call: 289-893-1362 


ATV 2000 Polaris 500 Magnum, excel- 
lent condition, new starter and front 
winch, $3,800 or best offer. Call: 905- 
263-2069 


Weather Tech floor mats, front and rear 
for Acadia or Enclave, new $285, sell 
$150, black, 6 months old, warranty. Call: 
905-999-3394 


Two plots (2-4 people), Thornton Cem- 
etery in Oshawa, excellent condition, 
monument, owner left country. Call: 905- 
728-2764 


Rock Band 43 children’s VHS movies, 
Sylvania VHS, Samsung 19” TV, micro- 
wave, toaster oven, golf balls. Call: 905- 
985-9185 


Basswood logs for carving, 2 cherrywood 
end tables $125 for pair, 1 oak antique 
washstand $250, fish finder $100. Call: 
905-576-5186 


8 ft. older slide-in truck camper, fridge, 
stove, furnace, washroom, needs repairs 
or for parts, $400, Kirkfield area. Call: 
705-878-2892 


Air compressor commercial horizontal, 
used for body shop, $250 obo., Brown- 
ing Gold Hunter auto shotgun, gauge 12, 
choke invector plus FAC required, $895. 
Call: 289-387-4587 


Mastercraft Maximum 18 volt impact 
wrench set, great condition, used very 
little, two NI Cad batteries, charger. Call: 
905-433-4781 


¢ Scooters 

¢ Lift Chairs 

¢ Bath Lifts 

e Wheelchairs 

e Walkers 

¢ Porch/Stairlifts 

¢ Home/Hospital Beds 

¢ Bathroom Aids 

e Aids for Daily Living 

Registered Vendor: 

ADP, VAC and 
Green Shield 


fC Dundas St. E. 


| 
Telephone: 905. 721.3589 ween eyeeaee 
Toll Free 1-800-465-5028 


begins with Healthy Eyes © 


Direct billing of Insurance 
available for GM and 
Chrysler employees 


Dr. Janet Brooks 
Optometrist 
Oshawa Clinic 
117 King St. E. 
Oshawa, ON 
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PROFESSIONAL 


) At Professional Hearing Services... 


HEARING SERVICES 


Hearing Health is a Family Affair! 


Services We Offer 


Consultations and hearing tests with 
registered Audiologist Nav Balsara, MS 


Hearing Aids and Assistive Listening Devices 
Prescriptions, Ear Plugs, Service & Repairs 


Free supply of batteries with purchase of 
hearing aids some restrictions apply 


Saturdays available by appointment 


222 King Street, East, Suite 207 
Bowmanville (905) 623-1994 
www.bowmanvillehearing.com 


220 Dundas Street, West, Suite 405 
Whitby (905) 666-8000 
www.whitbyhearing.com 


601 Harwood Avenue, South 
Ajax (905) 428-7555 
www.ajaxhearing.com 


))) Proud to serve the needs of Unifor members in 
Durham, Clarington and Northumberland 


))) No extra charges above your insurance 
coverage or for family members covered 
under your benefits package 


)) ADP. DVA, WSIB, and GM insurance 
coverage accepted 


))) Rental hearing aid program now available 


257 Division St., 
Cobourg (905) 373-1470 
www.cobourghearing.com 


1371 Neilson Road, Suite 317A 
Scarborough (416) 286-9800 
www.scarboroughhearing.com 


Oo THE OSHAWORKER —_________ 


the Cedar chest, rocking chair, outdoor pool Automobile wheelchair lift, antique 
ege with pump, foam mattress, adult bike, sewing machines, electric and treadle, 
OshaWORKER classifieds glass table, Christmas decorations, Briggs motor, various hand tools, like 
electric model railroad, boy winter coats, new, electric motor, buffer wheel. Call: 
- 905-571- 905-623-0755 

Sand blasting cab cabinet, asking $75 or Wood, 2 bush cords. Call: 905-725-4662 sweaters, pants. Call: 905-571-1910 
best offer. Call: 905-668-6686 Fehigstaion: In good working: “erase 4 brand new, never used, Bridgestone New beaded wedding dress size 78, 
300 woodworking magazines and books, we've moved, downsizing, $60 firm. Call: Blizzak snow tires, P225/50R/18S, $525 yee ORD, cei anki stad is 
$150 or best offer. Call: 705-340-5807 905-743-0638 Call: 905-987-5331 Wave, ena BUMINUM SING 99. Caen 


Swiss his/her watches $100 pair, yoga 
set $40. Call: 905-240-1683 


Small to med. size chest freezer, $175. 


U nN | FO R apartment size fridge (white) $225, pair 
of snow tires P215/65/R15”, used 2 sea- 
Local222 sons $150, radiator for 92 Chevy Sprint 


$40. Call: 905-725-7249 


The General Membership meeting is held at 3 p.m. on the first Thursday Aiwhools for 06 Dede Ram 4800 pickup 


of every month except July & August. truck (rims & tires), rear chrome bumper 
. . : : for 04 Dodge Ram 1500 pickup truck, 
The General Motors Unit meeting is held at 3 p.m. on the third Thursday firewood, free removal north Oshawa. 


Call : 289-675-2700 
WANTED 


of every month except July & August. 


The Oshawa Area Skilled Trades Council meeting is held at 3 p.m. 


on the fourth Thursday of every month except June, July, August & December. ee ee eee 


tracker episodes, and/or seasons. 
° ° eqs : : Call: 705-277-2171, or email hammer- 
Unifor Family Auxiliary meetings are held at 7 p.m. on the first & third Tuesday stone Boboink@gmallicon 


of every month except July & August. 


Taxidermy, big fish, muskie, sharks etc., 


* ’ : : old goalie masks, pucks, Bobby Orr 

The Retirees’ Chapter meeting is held at 1 p.m. on the first Monday rolls bles Calk CLAae eGo Gh Hil 
of every month except July & August. masks@hotmail.com 

ALL MEETINGS ARE HELD AT THE 220 volt electric motors, steel cutting 


bandsaw, upright preferred, lay down 


UNIFOR LOCAL 222 UNION HALL - 1425 PHILLIP MURRAY AVE., OSHAWA [peOnMnEr nebula 


F | gs B row Mon-Thurs 7:00 am - 9:00 pm 
Friday 7:00 am - 5:00 pm 
Saturday 8:00 am - 3:00 pm 

PONTIAC BUICK GMC 
WESHONOUR GOMPLETEIGMIEMPLOYEE|DISGOUNTS 


e 2 shuttle service vans for Durham Region including Brooklin 
° pGonvenient drive through service department 
S department « fix auto collision centre 
used vehicles 


ave your vehicle professionally serviced ps 
by our team of fellow Unifor members! Dundas St. E 


Gus Gus u 
eae 
E 
D 


Hopkins St. 
Thickson Rd. 


Optimum 
USED VEHICLES 


PONTIAC BUICK GMC 


www.gusbrown.com 
NEW: 1201 DUNDAS ST. E., WHITBY « 905-668-5846 « 1-877-666-3312 = Soles cebolen Geet is 
OPTIMUM USED: 1425 DUNDAS ST. E., WHITBY + 905-444-3000 exchange privilege 


* 150+ point inspections 
Bring this ad in & save additional 5% at the retail parts counter only. * 24-hour roadside assistance 
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Get 


Certified Service WINTER READY 


* mokonui 9 1 5 432 /333 


Direct Service Line 


¢ Vehicle Maintenance 
Inspection ) 


(60 Point Inspection) 


¢ Tire Rotation 


(With 4-Wheel Brake Inspection) 


¢ Lube, Oil & Filter 


(Top Up All Fluid Levels} 


Receive a complimentary Tote Bag 


Which Includes: 


Jug Of GM Washer Fluid lus tax 
And A Snow Brush Regular price $110.90 ae 95 w/Dexos 


Add $10 for Dexos Oil. Synthetic & Diesel Oils Extra. Offer Not To Be Combined. Offer Expires November 30th, 2015 


mills?" 


whatever it takes 


PARTS 905 723 8105 
COLLISION 905 723 2953 


millsbuickgmc.com 


| 
‘ _ADELAIDESTE _+ 


National Day 
of Kemembrance er 
Action on Violence 


Against YUomen — 


There are two ways of spreading light: 


to be the candle or the mirror that reflects it. 
Edith Wharton 


Unifor Local 222 Women’s Committee 


December Oth Candlelight Vigil 


On the 26th anniversary of the Montreal Massacre, 
please join us for a thoughtful evening of words and music 
as we remember those who have been taken too soon and 

consider how to change the pattern of violence. 


Doors Open at 6:00 p.m. 
'U Vigil Begins at 6:30 p.m. 


The Commemorative Tree will be lit outside; please 


U n | FO R dress for the weather. Light refreshments will be served. 
Unifor Local 222 Union Hall 
Local222 | Canada 1425 Phillip Murray Ave. Oshawa 


PM40032015 


